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Small family business as regulation method of labor market 

Article examines the role of small entrepreneurship, including family business as the method of regulation of 
regional labor market, promoting the increase of population’s employment and decrease of unemployment 
level. Main directions of state support of small entrepreneurship are defined, factors are found, influencing 
the conditions and perspectives of development of regional labor market, one of them is small family business 
as the source of demand formation in labor market. It is small family business in Kazakhstan economics, 
which promotes the creation of new workplaces, and executes the number of the most important social and 
economical functions: provision of employment, formation of competitive environment, support of innovative 
activity, decrease of social tension. The level of development of small business directly determines the level 
of population welfare, the degree of national economy development in general.In connection with,the need to 
support the small business in Kazakhstan is accepted as one of priority problems of economic policy 
today.Author analyzed the situation in labor market, level of employment of rural population in sectors of 
small and medium entrepreneurship, problems of family business development, factors of its successful 
development, conditions for regeneration of family business in Kazakhstan and development of modern 
family business, which demonstrate the stability and efficiency in most regions of the world. According to the 
results of the study, exact recommendations are offered for future development of small family business. 

Keywords: labor market, employment, unemployment, regional labour market, state regulation of labor 
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The development of competitive socially oriented market economy is impossible without the construc-
tion of a civilized labor market. Today, the analysis of the importance of small business, including family 
business, as method of regulation of the regional labor market, contributing to the employment of the popula-
tion and reducing the level of unemployment, becomes especially relevant. The level of development of 
small business directly determines the level of population welfare, the degree of national economy develop-
ment in general. In the Message to the people of Kazakhstan «Kazakhstan’s way-2050: a common goal, 
common interests, common future» the Head of the state NursultanNazarbayev appoints new directions of 
development of small business potential: «For its development the complex decisions on legislative strength-
ening of a private property institution are needed. We must abolish all inert legal norms interfering business 
development. Small business should become a family tradition transferred from generation to genera-
tion» [1]. 

Thus, the main objectives of small and medium business in the region today when we are on a threshold 
of an economic crisis, are the following: formation of rational structure of region’s economy; preservation 
and development of the middle class; decrease in unemployment due to creation of new workplaces; expan-
sion of revenues of the state budget at all levels; ensuring social stability and removal of social tension and, 
ultimately, ensuring sustainable development of the region's economy. The sustainable development of small 
and medium business in modern conditions is a factor of development of labor market and ensuring effective 
employment of the population [2; 29]. 

Small business is often a family business, especially at the stage of emergence and development, since 
it relies on support of family members. Features of this business are expressed, first of all, in the traditions of 
a very patient and responsible approach to business which settled for centuries. It is caused by the fact that 
the family companies operate with own capital, create long-term workplaces for relatives and try to build up 
the strong relationship with local population, business entities, and communities. Such approach considera-
bly contributes to the reliability and stability of national economy. 

In countries such as Japan, Germany, Belgium, Italy, small and medium business makes more than 
90 % of the total number of their enterprises, in many developed countries it makes more than 50 % of GDP. 
In the majority of industrialized countries small business is considered, first of all, as the factor influencing 
the solution of social and economic problems. A very significant role in creation of new workplaces, increas-
ing of economic activity, living standards and professional qualifications of the population, is traditionally 
assigned to the small business. Also, in the majority of European countries the family business makes more 
than 70 % of total number of businesses and plays a key role in growth of economy and employment, the 
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family enterprises make 60-65 % of GDP. The family business is ahead of the non-family companies, and 
well-being of nation depends on its progress. 

As it shown by the research results of the private and family business, conducted by PwC among 
2802 companies from 50 countries and various sectors of the economy, such as agriculture, retail and indus-
trial production, that family companies play a vital role in the economy of all countries: they help to maintain 
stability, and they are capable to undertake long-term obligations and responsibility to their employees and 
communities in which territory they conduct the activity. The results also indicate that the family busi-
ness can be a driving force of changes and innovations. In 2016, 64 % of private companies showed growth 
over the last financial year, which is lower than in 2014 (65 %). At the same time, 85 % of companies, as 
well as in 2014, expect growth in the next 5 years, with 15 % of them planning rapid and aggressive growth 
[3; 8-10]. 

The need to support the small business in Kazakhstan is accepted as one of priority problems of eco-
nomic policy today. Putting it into the priority is preferable from the point of view of employment ensuring 
of the population and creation of a domestic producer in the market of consumer goods. It is no coincidence 
that in industrialized countries of the world it is considered that the level of small and medium business de-
velopment is the most convincing evidence of the success of the country, region or city. As the President of 
the Republic of Kazakhstan N.A. Nazarbayev noted in the Message to the people of Kazakhstan, it is im-
portant to «strengthen the trend of innovative industrialization» and not without the help of small and medi-
um business, which by 2050 «will make not less than 50 percent of Kazakhstan’s GDP» instead of current 20 
percent. Several state programs are implemented in this direction in the country, and certain privileges are 
provided in them. For example, since 2017 citizens of Kazakhstan in the countryside or in the city can re-
ceive microcredit up to 16 million KZT for their business. In our opinion, this is a unique opportunity pro-
vided to everyone who wants to open their family business.  

In the conditions of the formation of the socially oriented market economy, the state faces a difficult 
task: on the one hand, it should support and facilitate the functioning of the market system by means of eco-
nomic instruments; on the other hand, it should not break this system by excessive influence [4]. Effective 
systems of economic, legal, social and organizational support of the environment for a sustainable develop-
ment of small business operate in economically developed countries. 

The state support of small business is carried out in the following directions:  
1) formation of infrastructure for support and development of small enterprises;  
2) creation of preferential conditions for use of state financial, material and technical, and information 

resources, as well as scientific and technological developments and technologies;  
3) establishment of the simplified registration procedure, licensing of small enterprises’ activity, prod-

uct certification, submission of state statistical and accounting reports;  
4) support of foreign economic activity of small enterprises. 
The state and municipal programs for supporting SFB (small family business) include the measures 

providing: involvement of socially unprotected strata of the population in business activities; proposals on 
establishment of tax benefits and the annual assignment from the relevant budgets; ensuring results transfer 
of research, developmental and technological works to the small business entities; provision of transfer of 
incomplete construction and vacant objects, non-remunerative and unprofitable enterprises, etc. to other 
small business entities on preferential terms [5]. 

Throughout the world, state support for small businesses is provided through the provision of tax bene-
fits. At the same time, it means not a mechanical reduction of tax rates, but a well-thought-out system of tax-
ation that would stimulate the development of this sector of the economy. The range of tax benefits can be 
various depending on what problems must be solved first. 

The tax code of the Republic of Kazakhstan [6] is more focused on strengthening of the stimulating role 
of tax legislation in increasing business activity and developing production. For certain groups of payers the 
special taxation schemes are provided. Special taxation scheme is a special procedure of payments with the 
budget, established for certain categories of taxpayers and providing application of the simplified order for 
the calculation and payment of certain types of taxes, as well as reporting on them [7, 8].  

Special taxation scheme based on a simplified declaration is applied by the small business entities cor-
responding to the following conditions: 

1) for individual entrepreneurs: maximum average number of employees for the tax period is twenty 
five people, including the individual entrepreneur; maximum income for the tax period is 10000,0 thousand 
KZT; 
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2) for legal entities: maximum average number of employees for the tax period is fifty people; maxi-
mum income for the tax period is 25000,0 thousand KZT [9]. 

In Kazakhstan the family business is a natural form of expression and preservation of family culture, 
tradition. As it is known, family traditions, being the foundation of culture of any people, remain as its origi-
nality, primarily in rural areas, which are less subjected to the influence of external or new phenomena than 
urban settlements. Therefore, from all economy branches, agriculture has the most traditional character, de-
pends on traditional commitment of people to life in the countryside and is a natural environment for devel-
opment of the family business [10; 43]. 

According to the official data, 45 % of Kazakhstan's population lives in rural areas. The family farm 
represents the industrial, social, civil, cultural and moral basic element of effective agricultural production, 
working for centuries. This is confirmed by the experience of the leading countries of the world. In each of 
them the family farm is the basis of agrarian economy. In the USA the number of farms is 2,2 million. They 
own 89 % of all lands. Average site size - 168 hectares. The livestock farm on average 118 heads of cattle. 
Dairy – 131 cows. Pig – 800 heads. In Germany, agriculture consists of more than 90 % of family farms. 
Their number is 300 thousand. The average size is 49 hectares. Livestock farm - an average of 77 head of 
cattle, dairy – 50 cows. Average pig-breeding farm – 1 thousand heads. In Finland, agriculture is agrarian 
almost for 100 %. There are 60 thousands of family farms with an average size of the earth – 38 hectares. 
There are 1200 heads in average in a pig breeding farm, In cattle-breeding – 50 heads of cattle, in dairy– 29 
cows. This means it is common practice to rely on small family-type farms throughout. And this business 
model is exclusively effective [11]. However, there are only 181,000 peasant and private farms, and in some 
regions 50 % of rural households do not have any livestock at all: neither chickens, nor duck, without men-
tioning cattle stock. 

T a b l e  

The main indicators of small and medium business in the Republic of Kazakhstan 

Index 2001 2005 2010 20151)2)

Number of active subjects, units 254088 504824 652886 1289807 
including: 
- Legal entities of small business 39590 50612 66492 175679 
- Legal entities of medium-sized business 1728 2541 8712 2897 
- individualentrepreneurs 119038 297234 416085 930077 
- peasantfarmenterprises (PFE)   95460 156978 170309 181154 
Number of employees, thousand people 1085,4 1610,1 1882,3 2879,3 
including: 
- Legal entities of small business 428,8 533,8 746,2 1185,2 
- individualentrepreneurs 345,6 571,6 710,6 1407,6 
- peasant farm enterprises (PFE)   311,0 504,7 425,5 286,5 
Output, milliontenge 382411 1234581 2514278 12622841 
including: 
- Legal entities of small business 294844 844632 1673528 10200061 
- individualentrepreneurs - 222993 495074 1518237 
- peasantfarmenterprises (PFE)   87567 166 956 345676 904543 

*GDP data for 2015. Presented on the basis of operational data; 1) According to the entrepreneurial code 
of the Republic of Kazakhstan dated October 29, 2015 No. 375-V for the purposes of state statistics, the 
criterion of referring to small and medium-sized businesses only according to the average annual number 
of employees is provided; 2) - In accordance with international practice, in order to apply unified ap-
proaches to the formation of indicators on the number of SMEs and to eliminate discrepancies with the 
data of the State Revenue Committee of the Ministry of Finance of the Republic of Kazakhstan, starting 
from February 1, 2015, the indicator of the number of «active» «Active». 

Note. Compiled by the author according to sources: [12, 13; 13-17, 14]. 
 



G.I. Mussayeva 

212 Вестник Карагандинского университета 

Business activity, in particular, the family business is an engine of small and medium business devel-
opment, the basis of the middle class, the guarantee of economic prosperity and social stability of any coun-
try. For today in Kazakhstan’s sphere of small business there are hundreds of thousands of residents of our 
country. They are represented in various regions of the country and branches of economy. In particular, in 
agriculture the family cooperation is the most effective and convenient format for doing business. 

Introduction of special taxation scheme for the small business entities which helps to significantly re-
duce the tax burden and to simplify the procedure of payments with the budget, contributed to the growth of 
number of small business entities, increase of production output in volume and number of employed popula-
tion in all forms: legal, individual and peasant or farming (Table). 

Apparently from the table, in the structure of operating subjects of SFE (small family entrepreneurship) 
on legal organizational forms, the entities which carry out business activity without formation of a legal enti-
ty prevail, and they are individual entrepreneurs, the number of which in 2015 was 930 thousand units, the 
number of peasant farm enterprises was 181 thousand, and legal entities – enterprises of SFE accounted 179 
thousand subjects. In dynamics of the existing SFE entities in terms of organizational and legal forms, the 
following tendencies are traced during the period from 2010 to 2015: 

1. the number of individual entrepreneurs in the country increased twice for the last 6 years, which led 
to noticeable change in the structure of active SFEs: there was a growth in the share of operating individual 
enterprises from 63,7 % in 2010 to 72,1 % in 2015; 

2. the number of peasant farm enterprises (PFE) remains unchanged, but as a result of the increase in 
number of IE, the share of PFE in the structure of active SFE is decreasing: if in 2010 it was 26 %, then in 
2015 – 14 %; 

3. the number of SFE enterprises has almost doubled since 2010, however the share of SFE enterprises 
in the structure of the operating SFE increased only by 2.4 percentage points since 2010, and accounted 
13,9 % in 2015. 

As well as in previous years, the uneven development of SFE sector in regions of Kazakhstan remained 
in 2015. This is due both to the uneven distribution of the population and resources, and to the specifics of 
social and economic development of the country's regions, the distinctions in the structure of their econo-
mies. Financing of SFE sector shows the most disproportions between regions, for instance, in 2015 about 
70 % of all funds of banks aimed at the development of SFE sector, account for Astana and Almaty. The 
comparative analysis of SFE sector development in regions of Kazakhstan helps to draw the following con-
clusions: according to the results of 2015, South-Kazakhstan and Almaty regions, as well as Almaty city it-
self, are traditionally leading in terms of the number of active SFE entities; and by the share of active SFEs 
in the total number of registered SFE entities, the first positions were taken by West Kazakhstan and Pavlo-
dar regions [12, 13; 21-24, 14]. 

Ranking of regions by the share of activity of SFE entities reflects the conditions created in the region 
for stable business activity, and the level of qualification and general readiness of entrepreneurs belonging to 
a particular region of the country. Atyrau and Kyzylorda regions with indicators of 89,19 and 88,87 % re-
spectively are in the lead by the share of the acting SFE entities in their general quantity. 

The analysis of the number of employed people in SFE entities characterizes the growing importance of 
Kazakhstan's entrepreneurship in solving the employment problem. Relative share of the population, actively 
engaged in SFE, in 2015 amounted 36,5 % of total number of employed in economy population. Dynamics 
of this indicator in the period from 2010 to 2015 has the general tendency of growth: the share of the popula-
tion which is actively engaged in SFE increased by 4,1 % points. In absolute terms over the past six years, 
SFE sector has employed for 516 thousand people more, only for 2015 employment in SFE sector grew by 
377 thousand people. As a result, as of 01.01.2016 the number of workplaces in SFE reached 3147 thousand 
people. 

Traditionally, Almaty is the region with the largest number of SFE enterprises registered in the form of 
a legal entity, due to the productivity of which the city has the greatest indicators of production output of 
SFE and number of the population engaged in it. The total number of people employed in SFE in 2015 ac-
counted 3231 thousand people which is 22,8 % higher, than in 2010. 

The distribution of the population employed in SFE by regions is uneven. The largest number of people, 
just like in previous years, is engaged in SFE in Almaty, Astana, South Kazakhstan, and Almaty regions 
[12, 13; 25, 14]. In all areas, except for Kyzylorda, the growth in number of people employed in SFE sector 
is observed. In the gender aspect, 42 % of SFE entities, operating in the republic, are headed by women. At 
the same time, in the regional context the largest share of women heading small and medium-sized enterpris-



Small family business as regulation… 

Серия «Экономика». № 3(87)/2017 213 

es is observed in Kostanay and Karaganda regions (48 % each), and Pavlodar region. The smallest share of 
the small and medium-sized enterprises headed by women is observed in South Kazakhstan, Almaty, Jambyl 
regions [13; 24-25]. 

The volume of output of the whole SFE sector in Kazakhstan in 2015 amounted 15858,4 billion KZT. 
In the regional context, the largest contribution to production is made by SFE entities of Astana and Almaty 
cities, whose output accounts for 47 % of the total production of SFE in the country (7 418 billion KZT). In 
all regions, except for the Kyzylorda region, an increase in the output of SFE entities is observed in 2015 
[12, 13; 25, 14]. 

On improvement of the business climate in the country within the last 6 years, Kazakhstan has raised its 
position in the rating «Doing Business» of the World Bank, characterizing the ease degree of business activi-
ty from 80th to the 50th place out of 189 countries, at the same time for the taxation indicator it takes the 
18th place, which indicates a favorable taxation scheme. Russia in this rating takes the 47th place, and Bela-
rus takes the 63rd place [15, 6]. This should be assessed positively, since the small business contributes the 
employment of the population and replenishment of local budgets’ income. All this contributes, finally, the 
decrease of unemployment level and growth of the welfare of society in general. 

In Kazakhstan today good conditions for entrepreneurship appeared, although there is still a lot of work. 
For example, it is important for entrepreneurs to be able to use correctly the opening opportunities, to devel-
op the business on a modern basis. For this purpose entrepreneurs need to study, to acquire new knowledge 
in order to fully realize their potential. As it was noted above, for development of entrepreneurship and im-
provement of business climate in Kazakhstan, the systematic work is carried out on improvement of the leg-
islation in the sphere of entrepreneurship, on simplification of the procedure for creation and running of the 
business, optimization of licensing systems and state control, elimination of administrative barriers, and im-
plementation of the program of state support for entrepreneurship. 

In order to provide comprehensive support of entrepreneurship and creation of new permanent work-
places, an unprecedented «Business Road Map-2020» program was launched in 2010, which provides ren-
dering of the state support in the form of subsidies, guarantees, grants for new business ideas, microcredit 
infrastructure, and training, internships abroad, service support and specialized consulting [16].  

Over the period of program implementation the measures of the state support within the integrated pro-
gram covered more than 320,000 of entrepreneurs; 252,000 of workplaces were saved and created. As for the 
beginning of 2016, within this program more than 6 700 projects at the cost of 1,3 trillion KZT were subsi-
dized, over 1600 guarantees for the loans were given at the total amount of 65 billion KZT. The beginning 
entrepreneurs received 869 grants for more than 2,3 billion KZT. Within the program of infrastructure devel-
opment «Nurlyzhol» [17], 200 billion KZT for financing of SFE were allocated. At the expense of the speci-
fied funds, entrepreneurs receive loans on unprecedented conditions: at the rate of 6 % per annum and up to 
10 years. As for the beginning of 2016, 1221 projects of domestic producers are provided with financing for 
the amount of 223,5 billion KZT. 

Family business, as a rule, is one of forms of small business or self-employment of the population and it 
is not singled out in Kazakhstan legislation as a special form of legal regulation and state support. Thus, one 
of the key problems of the state support for the development of family business is represented by the absence 
of effective regulatory and legal framework for family entrepreneurship, both at the state and regional levels, 
as well as the absence of well-established mechanisms for implementing laws and programs already adopted 
to support small and family entrepreneurship. It should be noted that for the population the model of family 
entrepreneurship is attractive enough because, as a rule, serious financial investments for one person are be-
yond the power, and it is problematic and risky to involve strangers in joint business. Modern family busi-
ness is based on trust, common property interests, moral foundations [18; 29]. Besides, today the small busi-
ness sector of the economy of Kazakhstan is of particular importance as a link, which under certain condi-
tions will contribute to the creation of new workplaces. As practice shows, many qualified specialists, who 
are unemployed, seek to find themselves in small and medium businesses, start their own business. A signifi-
cant role in this situation can play a family business, because it is the main source of the formation of de-
mand in the labor market. In this regard, we agree with the point of view of those authors who believe that 
there is a need in Kazakhstan to consolidate the family business  - as an effective form of entrepreneurship, 
which should become in the future the basis for the formation of the middle class. At the same time it is ex-
pedient to use of experience of foreign countries. 

Summarizing all above, it is possible to draw the following conclusions and suggestions: 
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1. One of the main methods of regulation of labor market is the state support for the development of 
small family business as powerful source of new workplaces, as well as the reorientation of this economy 
segment in the direction of predominantly productive activities. The need for labor of this small family en-
terprises, can be provided with municipal bodies in the sphere of employment of the population fully due to 
retraining and professional development of workers, both in the specialized training centers, and on the basis 
of the enterprises close in profile, in close cooperation with local authorities, and enterprises.  

2. Small family business not only creates, directly and indirectly initiates the emergence of additional 
workplaces, but also expands the field of business activity, involving in labor activity those citizens who do 
not possess high competitiveness in labor market. More «flexible» working conditions in small enterprises, 
including the non-standard modes of working hours, make them attractive for employees. Sensitively react-
ing to changes in market conditions, small enterprises become participants of investment process, they con-
tribute to the qualitative improvement of the workforce, and form workplaces based on new technologies.  

3. Support of small family business by the state can be carried out by granting preferential credits to the 
entrepreneurs working in the sphere of production. One of the schemes of preferential crediting is partial 
compensation of interests on the credit by the state at its strict target use for replenishment of fixed assets. 
This will allow to switch the activity of small family business from trade to development of real production, 
to strengthen the position of the domestic producer in the market, to accelerate the development of the small 
business necessary for formation of socially oriented economy. 

4. Special attention at the support of small family business should be given to the elimination of admin-
istrative barriers interfering development of business and promoting the growth of bribery and corruption. 
Control over the regulation of relations between the sphere of small family business and the authorities 
should be conducted by professional self-regulating organizations of entrepreneurs. 

5. It is necessary to carry out monitoring of the current state of family business in Kazakhstan, with al-
location of regional and branch specifics and to develop programs of the state support of family business in 
RK by the results. 
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Г.И. Мусаева  

Шағын отбасылық бизнес еңбек нарығын реттеу тəсілі ретінде 

Мақалада халықты жұмыспен қамту жəне жұмыссыздық деңгейін төмендетуге жағдай жасайтын 
шағын кəсіпкерліктің, оның ішінде отбасылық бизнестің еңбек нарығын реттеу тəсілі ретіндегі рөлі 
карастырылған. Шағын кəсіпкерлікті мемлекеттік қолдаудың негізгі бағыттары айқындалып, еңбек 
нарығындағы сұранысты қалыптастыру көздерінің жəне аймақтық еңбек нарығының жағдайы мен 
келешектегі дамуына ықпал етуші факторлардың бірі болып табылатын шағын отбасылық бизнестің 
маңыздылығы нақтыланды. Шағын отбасылық бизнес Казақстан экономикасында жаңа жұмыс 
орындарын құруға мүмкіндік береді жəне бірқатар əлеуметтік функцияларды орындайды: жұмыспен 
қамтамасыз ету, бəсекелестік ортаны қалыптастыру, инновациялық белсенділікті қолдау, əлеуметтік 
шиеленісті басу. Шағын бизнестің даму деңгейі халықтың əл-ауқатының, тұтастай алғанда, ұлттық 
экономиканың даму дəрежесін тура сипаттайды. Осыған орай, бүгінгі таңда Қазақстанда шағын 
кəсіпкерлікті мемлекеттік қолдау қажеттілігі елдің экономикалық саясатының басымды 
бағыттарының бірі ретінде қабылданған. Автор еңбек нарығындағы жағдайға, ауыл халқының шағын 
жəне орта кəсіпкерлік саласындағы жұмыспен қамтылу деңгейіне, шағын отбасылық бизнес 
мəселелеріне, оны табысты дамыту факторларына, Қазақстанда дəстүрлі жанұялық кəсіпті жаңғырту 
мүмкіндіктеріне жəне əлемнің көптеген аймақтарында өзінің тұрақтылығы мен тиімділігін дəлелдеген 
заманауи отбасылық бизнесті дамыту шарттарына талдау жасаған. Зерттеу нəтижесінің қорытындысы 
бойынша шағын отбасылық бизнесті дамыту жөнінде нақты ұсыныстар берілген. 

Кілт сөздер: еңбек нарығы, жұмыспен қамту, жұмыссыздық, аймақтық еңбек нарығы, еңбек нарығын 
мемлекеттік реттеу, шағын жəне орта бизнес, шағын отбасылық бизнес, отбасылық бизнесті 
мемлекеттік қолдау. 

 

Г.И. Мусаева  

Малый семейный бизнес как метод регулирования рынка труда 

В статье рассмотрена роль малого предпринимательства, в том числе семейного бизнеса, 
способствующего повышению занятости населения и снижению уровня безработицы. Определены 
основные направления государственной поддержки малого предпринимательства, выявлены факторы, 
влияющие на состояние и перспективы развития регионального рынка труда, одним из которых 
является малый семейный бизнес как источник формирования спроса на рынке труда. Именно малый 
семейный бизнес в экономике Казахстана способствует созданию новых рабочих мест и выполняет 
ряд важнейших социально-экономических функций: обеспечение занятости, формирование 
конкурентной среды, поддержание инновационной активности, снятие социальной напряженности. 
Уровень развития малого бизнеса прямо определяет уровень благосостояния населения, степень 
развития национальной экономики в целом. В связи с этим необходимость поддержки малого 
предпринимательства в Казахстане сегодня принята в качестве одной из приоритетных задач 
экономической политики. Проанализированы ситуации на рынке труда, уровень занятости сельского 
населения в секторах малого и среднего предпринимательства, проблемы развития малого семейного 
бизнеса, факторы его успешного развития, условия, при которых в Казахстане можно возродить 
традиции семейного дела и развивать направления современного семейного бизнеса, 
демонстрирующие стабильность и эффективность во многих регионах мира. По результатам 
исследования предложены конкретные рекомендации по дальнейшему развитию малого семейного 
бизнеса. 

Ключевые слова: рынок труда, занятость, безработица, региональный рынок труда, государственное 
регулирование рынка труда, малый и средний бизнес, малый семейный бизнес, государственная 
поддержка малого бизнеса. 
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