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The labor market of the Republic of Kazakhstan in the context of global challenges 

Abstract 
Object: The object of the research is analysis of the current state of the labor market of the Republic of Kazakh-

stan and determination of promising directions of its development.  
Methods: Systematic approach, abstract-logical and monographic analysis, horizontal and vertical analysis of offi-

cial statistical information and the state of the labor market. 
Findings: The characteristic of global challenges to the effective functioning of the Kazakhstan labor market is 

given. A quantitative assessment of indicators characterizing the dynamics of the labor market of the republic was car-
ried out. The structure of employed and unemployed people is given. As a result of comparing the number of vacancies 
and resumes presented on the electronic labor exchange, it is concluded that there is a shortage of personnel in the re-
public. The most and least demanded professions are determined. The characteristic of the level of differentiation in 
wages of workers is given. The analysis of the system of state regulation of the labor market. The methods of regulation 
aimed at solving the problems of the domestic labor market, both on a planned basis and in emergency situations, are 
considered. The characteristic of the current results of the implementation of the Program for the Development of Pro-
ductive Employment and Mass Entrepreneurship for 2017-2021 "Enbek" is given. The main directions of development 
of the Kazakhstan labor market are determined.  

Conclusions: Effective employment should be ensured by increasing competitiveness, professional mobility and 
efficient use of labor; it is necessary to ensure the priority creation of jobs in high-tech import-substituting and export-
oriented industries, training, retraining and advanced training of personnel taking into account the future needs of the 
economy, improving mechanisms to promote self-employment of the population. 

Keywords: labor market, employment and unemployment, state regulation of the labor market. 

Introduction 
The relevance of the topic of this article is due to global challenges that may entail such significant 

changes in the labor market as: 
 rapid technological development, leading to a change in the requirements for qualifications and skills 

of the workforce; 
 demographic changes in the structure of labor resources: an increase in the number and economic ac-

tivity of the population over the age of 60, women and people with disabilities; 
 the development of a gig economy, which is characterized by the transition of the labor market from 

the availability of permanent jobs with permanent employment at one employer to temporary projects from 
different companies with one independent employee (Zakon.kz, 2019); 

 A pandemic of the coronavirus infection COVID-19, which caused a decline in production in many 
countries of the world, which can be considered as the beginning of another “great recession”. 

The object of the research is analysis of the current state of the labor market of the Republic of Kazakh-
stan and determination of promising directions of its development. 

The research hypothesis is to determine the adequacy of the system of state regulation of the labor mar-
ket to global challenges. 
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Based on the analysis of literature and statistical information, the authors came to the conclusion that 
this hypothesis was confirmed - the Kazakhstan labor market demonstrates the ability to function stably in 
the face of increasing global challenges. 

Literature Review 
The labor market is a system of social relations that ensures the reproduction and efficient use of the 

“labor force” product. This market is a mechanism for the distribution and redistribution of labor by type of 
economic activity based on the criterion of the effectiveness of its use. The labor market provides an oppor-
tunity: 

 free choice of profession and place of work; 
 hiring and dismissing workers in compliance with labor law; 
 independent and at the same time economically encouraged internal and external labor migration; 
 free movement of wages and other types of employee income while maintaining the priority of the 

level of education and qualifications, as well as observing the minimum wage established by law 
(Perova, 2012; Eremin, 1993). 

State regulation of the labor market in Kazakhstan is based on the principles of: 
 timeliness - synchronization of competitive labor resources with the current staffing need; 
 systematic - consideration of subjects and objects of the labor market as a whole, in their interconnec-

tion and interdependence; 
 goal setting - determination of directions, priorities and prospects for market development; 
 feedback and continuity - continuous market monitoring; 
 Efficiency - achieving goals and positive associated results. 
In the process of managing the development of the labor market, the following types of state regulation 

are used (Zmiyak, 2011): 
 protective, designed to reduce the effects of factors leading to social insecurity of the population of 

the republic; 
 incentive, aimed at creating conditions for the implementation of certain forms of work; 
 restrictive, used to exclude the actions of individual citizens or groups of the population, leading to 

their gaining advantages over others; 
 financial and economic, contributing to the growth of supply on the labor market as a result of the use 

of taxes, subsidies, etc. 

Methods 
The subject of the study is the analysis of the state and prospects of development of the Kazakhstan la-

bor market. The study was conducted on the basis of a systematic approach, using methods of abstract-
logical and monographic analysis, horizontal and vertical analysis of statistical information on the state of 
the labor market. The information base for the analysis of the labor market of the Republic of Kazakhstan is 
the data of the Ministry of National Economy of the Republic of Kazakhstan (MNE of the Republic of Ka-
zakhstan), the Ministry of Labor and Social Protection of the Population of the Republic of Kazakhstan and 
other open sources of information. 

Results 
In the process of functioning of the labor market, a system of relations is formed between its main 

subjects - employers and employees, the intermediate links between which may be labor exchanges, private 
employment agencies, trade unions, etc., which, along with the main subjects, are also elements of the labor 
market. 

From table 1, compiled according to the Committee on Statistics of the Ministry of National Economy 
of the Republic of Kazakhstan, it can be seen that in 2019 the number of labor in Kazakhstan increased by 
2.8% compared to 2014 and amounted to 9214.8 thousand people. or 49.5% of the population of the 
republic. At the same time, the number of people employed in the economy increased by 3.1% and amounted 
to 8773.4 thousand people, while the number of unemployed decreased to 443.6 thousand people. (-2.3%). 
Thus, the employment rate was 95.2%, and the unemployment rate was 4.8%. 

In 2019, hired workers accounted for 76% of the total number of employees, self-employed - 24%, 
which is comparable with countries such as South Korea (25%) and Poland (21%). (Zakon.kz, 2019).  
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At the same time, during the period under review, the number of employees increased by 9.1%, while 
the number of self-employed decreased by 12.2%. This indicates the effectiveness of state policy in the field 
of labor and employment. 

Table. Dynamics of the main indicators of the labor market in the Republic of Kazakhstan for 2014-2019 

Indicators 2014 2015 2016 2017 2018 2019 
2019 to 
2014, % 

Work force, 
thous. people 8962,0 8887,6 8998,8 9027,4 9138,6 9214,8 102,8 
Busy population, 
thous. people 8510,1 8433,3 8553,4 8585,2 8695,0 8773,4 103,1 
Wage-earners, 
thous. people 6109,7 6294,9 6342,8 6485,9 6612,5 6667,1 109,1 
Self employed, 
thous. people 2400,4 2138,4 2 210,5 2099,2 2082,5 2106,2 87,8 
Self employed, % 28,2 25,4 25,8 24,5 24,0 24,0 - 4,2 p.p. 
Unemployed, 
thous. people 451,9 454,2 445,5 442,3 443,6 441,4 97,7 
Unemployment rate, % 5,0 5,1 5,0 4,9 4,9 4,8 - 0,2 p.p. 
Youth unemployment rate 
(aged 15-28 years), % 4,2 4,4 4,1 3,9 3,8 3,7 - 0,5 p.p. 
Average monthly nominal wage 
per employee, tenge 121021 126021 142898 150827 162673 185487 153,3 
Nominal wage index, as a percent-
age of the previous year 110,9 104,2 113,4 105,5 107,9 114,3 +3,4 p.p. 
Real wage index, as a percentage 
of the previous year 103,9 97,7 98,9 98,3 101,7 108,5 +4,6 p.p. 
Note - compiled according to the Committee on Statistics of the Ministry of National Economy of the Republic of Kazakhstan. 

 
The largest number of employees live in Almaty (10.7%), Almaty (11.3%), Turkestan (8.9%) and East 

Kazakhstan (7.7%) regions, the smallest - in North Kazakhstan (3,3%), Mangistau (3.5%), Atyrau (3.6%) 
and West Kazakhstan (3.7%) regions. 

40% of the total number of employees work in the manufacturing sector, and 60% in the service sector. 
Almost 70% of employees work in the following types of economic activity: 
 wholesale and retail trade; car and motorcycle repair (16.3%); 
 agriculture, forestry and fisheries (13.4%); 
 education (12.7%); 
 industry (12.5%); 
 construction (7.3%); 
 transport and storage (7.2%). 
For five years, the number of self-employed population of the republic decreased by 12.2% and 

amounted to 2106.2 thousand people, of which 91% are independent workers, 6% are employers, 2% are 
members of a production cooperative and 1% are unpaid family workers enterprises. 

In 2018, the self-employed population of Kazakhstan had the following structure: 
 52.4% of men, 47.6% of women; 
 live in cities - 38%, in rural areas - 62%; 
 have primary, general and basic secondary education - 35.9%; vocational education - 40.8%; higher 

and incomplete higher education - 23.2%. 
The average duration of a working week at the main job per one self-employed person is 31 hours. At 

the same time, 60.8% of the total number of self-employed worked 36-40 hours per week, more than 41 
hours - 17.4%. 

The largest number of self-employed are residents of Turkestan (17.3%), Almaty (13%) and East Ka-
zakhstan (9.6%) regions, the smallest - in the city of Nur-Sultan (1.7%), Mangistau (1.1 %), Atyrau (1.6%), 
Karaganda (2.8%), Aktobe (2.9%) and Pavlodar (3%) regions. 
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The largest number of self-employed (71.8%) are people aged 25-54, 14% - aged 55-64 years, 12.2% - 
aged 16-24 years. 

According to the MNE RK, the income of 853 thousand self-employed (40.5%) does not exceed 
60 thousand tenge per month, which is 32.4% of the average monthly nominal wage of employees. 

From January 1, 2019, citizens providing services to individuals whose total annual income does not 
exceed 1175 MCI, must make a single comprehensive payment (SCP). 

The SCP, the size of which is 1 MCI for urban residents and 0.5 MCI for those living in rural areas, in-
cludes four basic payments: 

- individual income tax - 10%; 
- social contributions to the State Social Insurance Fund - 20%; 
- pension contributions to the Unified Accumulative Pension Fund - 30%; 
- deductions to the Mandatory Social Health Insurance Fund - 40%. 
In the period from January 1, 2019 to January 31, 2020, payments to the budget were made by 

297 thousand people who are payers of the SCP, or 14.1% of the self-employed. The total amount of pay-
ments amounted to 924.1 million tenge (Azattyq-ruhy.kz, 2020).  

In 2019, the number of unemployed in Kazakhstan decreased by 2.3% compared to 2014 and amounted 
to 441.3 thousand people. or 4.8% of the workforce. The proportion of men among the unemployed was 
equal to 47.8%, women - 52.2%. 

Currently, the unemployment rate in Kazakhstan is below the threshold level of economic security 
(5%). It is 2.2 times lower than the 2001 level (10.4%), and 1.5 times lower than the pre-crisis 2007 level 
(7.3%). At the same time, the average duration of the job search period was reduced in comparison with 
2004 - by 2.4 times (from 14.9 to 6.2 months)*, and compared with the level of 2007 (11.7 months) - by 
1.9 times. 

This, in our opinion, indicates a sufficient degree of stability of the Kazakhstan labor market in the face 
of the global challenges of our time. 

The largest number of unemployed live in Almaty (11.4%), Almaty (10.9%), Turkestan (9.5%), 
East Kazakhstan (7.8%) and Karaganda (6.8%) regions, the smallest - in North Kazakhstan (3.3%), 
Mangistau (3.5%), West Kazakhstan (3.7%), Atyrau (3.7%) and Kyzylorda (3.8%) regions. 

Youth unemployment is a serious socio-economic problem and a threat to the country's social stability 
not only for Kazakhstan, but also for any other country in the world. The youth unemployment rate in the 
world is 13%. This is three times higher than that of the adult population (4.3%) (Novoetv.kz, 2019). 

According to the Law of the Republic of Kazakhstan “On state youth policy in the Republic of Kazakh-
stan”, people aged 15 to 28 years old belong to young unemployed (Adilet.zan.kz, 2015). From table 1, it can 
be seen that in 2019, the youth unemployment rate over the past five years has slightly decreased and 
amounted to 3.7%. The proportion of young people aged 15–28 years is 18.4% of the total number of unem-
ployed in the republic. 

The situation on the labor market is complicated by labor migration. According to the Commission on 
Human Rights under the President of the Republic of Kazakhstan, at present, from 300 to 500 thousand ille-
gal labor migrants are illegally working in the republic. Taking into account legal labor migration, the num-
ber of foreign workers in Kazakhstan, mainly in the labor-surplus southern regions, is about 600 thousand 
people. Employers often give preference to migrant workers, both legal and illegal. This is because in the 
case of hiring an illegal labor migrant, employers save not only on wages, but also on taxes (Shaukenova, 
2017).  

Currently, a significant part of the population of the republic searches for work mainly on the Internet 
through special sites and applications. There is an electronic labor exchange in the republic, an electronic 
labor exchange, on the website of which in the third quarter of 2019 169.9 thousand vacancies were pub-
lished. The number of resumes was only 116.9 thousand units. Consequently, for every 100 vacancies, there 
were 69 resumes. 

At the same time, in the city of Nur-Sultan the number of vacancies was 3.4 times higher than the num-
ber of resumes (23.4 and 6.8 thous.  units, respectively), in the Karaganda region - 2.4 times (16.3 and 
6.8 thous. units), in Kostanay region - 4 times (15.9 and 4.0 thous. units), in the city of Almaty - 2 times 
(14.0 and 7.0 thous. units), in East Kazakhstan region - 1.7 times (12.7 and 7.4 thous. units), in Almaty re-

                                                      
*There are no official data for earlier periods 
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gion - 1.5 times (10.1 and 6.7 thous. units), in Pavlodar region - 2 times (10.0 and 4.9 thous. units), in 
Akmola - 1.5 times (7.0 and 4.8 thous. units) (Kazakhstan Forbes, 2019). 

The data presented indicate the presence of a shortage of personnel in the republic. 
The following professions were most demanded on the electronic labor exchange: 
 security guard (5,4 thous. vacancies); 
 car driver (4,2 thous. vacancies); 
 nurse (4 thous. vacancies); 
 educator (3.9 thous. vacancies); 
 Primary school teacher (3.6 thous. vacancies). 
At the same time, the excess of the number of submitted resumes over the number of vacancies took 

place in the professions of lawyer, computer programmer, technical technologist (general profile), economist 
(general profile) and financier (Kazakhstan Forbes, 2019). 

The results of the analysis of the dynamics of wages indicate a steady increase in its nominal value. In 
2019, the average monthly nominal wage per employee increased by 1.5 times compared to 2014 and 
amounted to 185.5 thousand tenge. However, the size of real wages in 2015-2017 tended to decrease. 

Mining workers have the highest wages, in which the average wage is 2.1 times higher than the national 
average, in financial and insurance activities (2 times), in professional, scientific and technical activities 
(1.8 times). 

The lowest level of wages is for workers in agriculture, forestry and fisheries, where it is 62.4% of the 
average republican level, water supply and sewage systems (65.1%), education (67.1%), healthcare and so-
cial services (71, 5%), art (80%). 

In the regional context, there is also inequality in terms of wages. The highest level of wages are resi-
dents of the Atyrau region, where the average wage is 1.7 times higher than the average republican level, as 
well as the Mangistau region (1.5 times) and in the city of Nur-Sultan (1.5 times). 

The lowest level of wages are residents of the Turkestan region, in which the average wage is 67.7% of 
the average republican level, North Kazakhstan (69.2%), Almaty (73.8%), Akmola (76.7%), Kyzylorda 
(78.2%), Kostanay (79.3%) regions and the city of Shymkent (74.8%). 

In Kazakhstan, there is a big differentiation in the level of wages of managers and middle managers. 
Thus, in metallurgy the salaries of managers are 10 times higher than the salaries of mid-level specialists, in 
the financial sector - 8 times, in construction - 4 times (Kurmanbekov, 2019). The high level of differentia-
tion of workers in terms of wages does not increase their motivation and poses a threat to the socio-economic 
security of the state. 

According to the forecast of the Ministry of Labor and Social Protection of the Population of 
the Republic of Kazakhstan for the period up to 2025, the labor market in Kazakhstan can develop according 
to the following scenario: 

1 Increase in the population of the republic to 19.8 million people. will lead to an increase in the work-
force to 9.8 million. 

2 Technological modernization of the economy will lead to an increase in the need for personnel by 
more than 570 thousand people. 

3 The number of medium and high-skilled jobs will increase by 766 thousand, while reducing the num-
ber of low-skilled jobs by 530 thousand. 

4 As a result of increasing the productivity of social labor, the number of people employed in agricul-
ture will decrease by 343 thousand people, and the released workers will be employed in such types of eco-
nomic activities as education, construction, transportation, trade and other services (Zakon.kz, 2019). 

The development of the Kazakhstan labor market is carried out on the basis of the Enbek program for 
the development of productive employment and mass entrepreneurship for 2017–2021 (Enbek.kz, 2016), 
according to which the reduction of unemployment and the increase in the level of employment are ensured 
in three priority areas: 

1 Training in popular professions or the basics of entrepreneurship. From September 1, 2019, free train-
ing of the first profession of school graduates who did not enter educational institutions in the amount of 
21.6 thousand people was started. 56.4 thousand people were enrolled in short-term professional training, 
50.3 thousand people completed training, of which 35.5 thousand people were employed, or 70.6%. 

2 Creation of conditions for the development of mass entrepreneurship in cities and rural areas and the 
expansion of microcredit. As of January 1, 2020, 17774 microloans were issued, of which 15633 (88%) in 
rural areas and 2141 (12%) in cities. In addition, individuals who complete training under the Enbek Pro-
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gram receive state grants for the implementation of new business ideas in the amount of up to 100 MCI, and 
up to 200 MCI for young people, members of large families and low-income disabled people. As of January 
1, 2020, 40,066 state grants were issued, of which 5,328 grants (13.3%) in the amount of up to 100 MCIs, 
34,738 grants (86.7) - up to 200 MCIs. 

3 Development of labor market institutions promoting employment. In this area, an electronic labor ex-
change has been created, to which 203 state employment centers, 51 private agencies, 4 media outlets and 
7 online sites are connected. In 2019, in the framework of this direction, 139.7 thousand people were em-
ployed for subsidized jobs, of which 20.7 thousand people for social jobs. (14.8%), for youth practice - 
34.7 thousand people. (24.8%), for public works - 84.3 thousand people (60.3%). (Zakon.kz, 2019; Gov.kz, 
2020). 

The strategic plan of the Ministry of Labor and Social Protection of the Population of the Republic of 
Kazakhstan for 2017-2021 contains a set of measures that contribute to increasing the level of employment: 

1 Conducting weekly monitoring of the situation at enterprises exposed to the risk of workers being re-
leased, which in 2019 covered 390 enterprises with more than 175 thousand employees. 

2 The conclusion of memorandums of mutual cooperation between akimats and enterprises of the re-
gions on the stabilization of production processes, ensuring labor rights and guarantees of workers. As of 
January 1, 2020, 128 thousand memoranda were concluded, covering 90.3% of large and 84.5% of medium 
and small production enterprises of the republic, which envisage the preservation of more than 2.3 million 
jobs. 

3 Development and implementation of comprehensive employment promotion plans. In 2019, employ-
ment measures covered more than 659.6 thousand people, of which 449 thousand were employed. 

4 Promoting job creation. As of January 1, 2020, 424 thousand jobs were created, 65.9% of which 
(279.2 thousand) were permanent jobs, 42.6% (180.8 thousand) were created in rural areas. 

5 Joint investment by the state and business of retraining of layoffs and facilitating their further em-
ployment in other areas. At the end of 2019, 711 thousand people were covered by active measures to pro-
mote employment, of which 527 thousand were employed. 

6 Quoting in order to protect the domestic labor market, attracting foreign specialists to Kazakhstan. For 
2020, a quota of 29.3 thousand people was established. or 0.32% of the economically active population.  
(Cov.kz, 2020). 

In the context of the economic downturn caused by the COVID-19 pandemic in various countries of the 
world, the Government of the Republic predicts the possibility of the release of workers, a reduction in the 
number of new jobs and an increase in this level of unemployment. In this regard, a roadmap was developed 
containing anti-crisis measures to ensure employment for reconstruction, overhaul and maintenance of social 
and cultural facilities, housing and communal services and engineering and transport infrastructure. 

When implementing such projects: 
 at least 50% of employees should be hired in the direction of employment centers; 
 the share of the use of goods and services of domestic production cannot be less than 90%; 
 salary should not be less than 85 thousand tenge (Kazakhstan Forbes, 2020). 
Under the state of emergency introduced in connection with the increase in the number of people in-

fected with coronavirus, the Government of the republic invited entrepreneurs to switch to a remote mode of 
work, in which, in accordance with Article 138 of the Labor Code of the Republic of Kazakhstan (Labor 
Code of the Republic of Kazakhstan), time records are regulated by the act of the employer, and wage the 
payment is paid in the same way as in normal operation (Miko soft, 2015).  

If it is impossible to work remotely, employers have the right to introduce an incomplete working hours 
regime - a shorter working week or a shorter working day. Moreover, according to Article 70 of the Labor 
Code of the Republic of Kazakhstan, wages are paid in accordance with the actual hours worked. 

If an enterprise is forced to stop work, then, in accordance with Article 112 of the Labor Code of the 
Republic of Kazakhstan, such a situation is recognized as a forced downtime, and the employee has the right 
to receive wages in the amount not lower than the minimum (42500 tenge). 

Discussion 
As a result of the analysis of the labor market of the Republic of Kazakhstan, the authors concluded that 

their research hypothesis was confirmed. In the face of constantly existing global challenges, the Kazakhstan 
labor market has the ability to function stably. Despite the new coronavirus pandemic, the unemployment 
rate in the first quarter of 2020 remained at the level of 2019 (4.8%), which indicates the adequacy of state 
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regulation of labor and employment. As a result of the implementation of the Ebek program for the devel-
opment of productive employment and mass entrepreneurship for 2017-2021, the unemployment rate, in-
cluding youth, is below the threshold level of national economic security (5%) (Arbuzov, 2016). We believe 
that the implementation of the activities of this and other programs to ensure employment should continue 
after they are completed. 

Conclusion 
Effective employment that meets the needs of the national economy should be ensured by increasing 

competitiveness, professional mobility and efficient use of labor.  
The development of the Kazakhstan labor market should be carried out in the following main direc-

tions: 
1 Rationalization of the employment structure based on priority job creation in high-tech import-

substituting and export-oriented industries. 
2 Improving the quality of vocational training, retraining and advanced training of personnel, taking in-

to account the prospective needs of workers in the economy of the republic in the conditions of rapid techno-
logical development, leading to a change in the requirements for qualifications and skills of the workforce. 

3 The transition in the context of the development of the gig economy to regulate the labor market from 
the concept of the availability of permanent jobs with permanent employment with one employer to tempo-
rary projects from different companies with one independent employee. 

4 An increase in the number of people working remotely. 
5 Improving mechanisms to promote self-employment in order to reduce the imbalance between supply 

and demand in the labor market. 
As a result of the study, the hypothesis about the adequacy of the current system of state regulation of 

the labor market in Kazakhstan was confirmed. The main points and conclusions of the article have elements 
of scientific novelty, since at present the traditional problems characteristic of the labor market are becoming 
more acute as a result of increasing global challenges, such as digitalization and the pandemic. In these con-
ditions, the practical significance of recommendations for the development of the Kazakhstan labor market 
increases. 
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А.Б. Бердибеков, А.А. Кайгородцев, И.В. Бордияну, Ханс-Кристиан Браувайлер 
Жаһандық сын-қатерлер жағдайындағы Қазақстан Республикасының еңбек нарығы 

Аңдатпа 
Мақсаты: Қазақстан Республикасының еңбек нарығының қазіргі жағдайын талдау жəне оны дамытудың 

перспективалық бағыттарын анықтау. 
Əдістер: Жүйелі тəсіл, дерексіз логикалық жəне монографиялық талдау, ресми статистикалық ақпарат пен 

еңбек нарығының жай-күйіне көлденең жəне тік талдау. 
Қорытынды: Мақалада Қазақстан Республикасының еңбек нарығына талдау жүргізілді. "Еңбек нарығы" 

жəне "еңбек нарығын мемлекеттік реттеу" ұғымдарының мəні ашылды. Қазақстандық еңбек нарығының тиімді 
жұмыс істеуіне жаһандық сын-қатерлерге сипаттама берілді. Республиканың еңбек нарығының динамикасын 
сипаттайтын көрсеткіштерге сандық бағалау жүргізілді. Жұмыспен қамтылған жəне жұмыссыз халық 
құрылымының сипаттамасы берілген. Электрондық еңбек биржасында ұсынылған бос жұмыс орындары мен 
түйіндемелердің санын салыстыру нəтижесінде республикада кадрлар тапшылығының болуы туралы 
қорытынды жасалды. Ең аз талап етілетін мамандықтар анықталды. Қызметкерлердің еңбегіне ақы төлеу 
бойынша саралау деңгейіне сипаттама берілді. Еңбек нарығын мемлекеттік реттеу жүйесіне талдау жүргізілді. 
Отандық еңбек нарығының проблемаларын жоспарлы негізде де, төтенше жағдайлар жағдайында да шешуге 
бағытталған реттеу əдістері қаралды. Өнімді жұмыспен қамтуды жəне жаппай кəсіпкерлікті дамытудың 2017-
2021 жылдарға арналған "Еңбек" бағдарламасын орындаудың ағымдағы нəтижелеріне сипаттама берілді. 

Тұжырымдама: Тиімді жұмыспен қамту бəсекеге қабілеттілікті, кəсіби ұтқырлықты жəне еңбекті тиімді 
пайдалану арқылы қамтамасыз етілуі керек; импорттың орнын басатын жəне экспортқа бағдарланған жоғары 
технологиялық өндірістерде жұмыс орындарын басымдықпен құру, экономиканың болашақ қажеттіліктерін 
ескере отырып, кадрларды даярлау, қайта даярлау жəне біліктілігін арттыру, халықтың өзін-өзі жұмыспен 
қамтуға жəрдемдесу тетіктерін жетілдіру. 

Кілт сөздер: еңбек нарығы, жұмыспен қамту жəне жұмыссыздық, еңбек нарығын мемлекеттік реттеу. 

А.Б. Бердибеков, А.А. Кайгородцев, И.В. Бордияну, Ханс-Кристиан Браувайлер 

Рынок труда Республики Казахстан в условиях глобальных вызовов 

Аннотация 
Цель: Анализ современного состояния рынка труда Республики Казахстан и определение перспективных 

направлений его развития.  
Методы: Системный подход, абстрактно-логический и монографический анализ, горизонтальный и вер-

тикальный анализ официальной статистической информации и состояния рынка труда.  
Результаты: Дана характеристика глобальных вызовов эффективному функционированию казахстанско-

го рынка труда. Проведена количественная оценка показателей, характеризующих динамику рынка труда рес-
публики, охарактеризована структура занятого и безработного населения. В результате сопоставления количе-
ства вакансий и резюме, представленных на электронной бирже труда, сделан вывод о наличии в республике 
дефицита кадров. Определены наиболее и наименее востребованные профессии. Дана характеристика уровня 
дифференциации по оплате труда работников. Проанализирована система государственного регулирования 
рынка труда. Рассмотрены методы регулирования, нацеленные на решение проблем отечественного рынка тру-
да как на плановой основе, так и в условиях чрезвычайных ситуаций; представлена характеристика текущих 
результатов выполнения Программы развития продуктивной занятости и массового предпринимательства на 
2017-2021 годы «Еңбек». Определены основные направления развития казахстанского рынка труда. 

Выводы: Эффективная занятость должна обеспечиваться за счет повышения конкурентоспособности, 
профессиональной мобильности и эффективности использования рабочей силы; необходимо обеспечить при-
оритетное создание рабочих мест в высокотехнологичных импортозамещающих и экспортоориентированных 
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производствах, подготовку, переподготовку и повышение квалификации кадров с учетом перспективных по-
требностей экономики, совершенствование механизмов содействия самозанятости населения. 

Ключевые слова: рынок труда, занятость и безработица, государственное регулирование рынка труда. 
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