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Improvement of regional development using current and
strategic territorial management mechanisms

Abstract

Object: The successful development of the regions requires certainty and the presence of consolidating
ideas about the future. These are important needs of business and society, which are satisfied through the
mechanism of territorial socio-economic planning. This article discusses the concept of strategic manage-
ment, describes the differences between strategic and current management on the example of management of
sectors of the social block. The essence of the management of the territorial economy of the region, as well
as issues of the implementation of life support and social services of the population, improvement of the ter-
ritorial economy as a whole was investigated.

Methods: The following methods were used during the research: empirical, analytical, synthetic and
comparative logical ones.

Findings: Therefore, the main form of territorial management is the combination of current and strategic
management within the governing body. The implementation of this approach requires a very careful attitude
to the construction of the internal structure of the management body, taking into account the peculiarities of
the organization of different types of management. Let's try to give a more detailed description of the main
approaches to building management structures focused on combining current and strategic management.

Conclusions: When forming a strategic planning mechanism, one should proceed from the need to re-
spect the interests of all participants in the development of the territory: government, business, and the pub-
lic. But the driving force is always the government: it not only realizes its interest, but also creates conditions
for the effective functioning of enterprises, improving the investment climate of the territory, provides equal
competitive opportunities for all partners in the region. A well-developed strategic plan is the basis for im-
plementing more detailed plans for each year.

Keywords: region, territory economy, strategy, mechanism, information, territorial socio-economic
planning.

Introduction

When considering the main fundamental difference between strategic and ongoing management, it can
be concluded that it is for management purposes. Different types of management differ, first of all, in the
achievement of what result they are aimed at. In our case, when it comes to managing the territorial economy
of the region, the goals of the authority are to maintain the existing systems through which the needs of resi-
dents are realized (primarily life support and social services for the population), as well as the development
of the territorial economy as a whole, and its acquisition of new qualitative characteristics of a higher level.

The current management acts as a system of managerial influences aimed at maintaining and function-
ing systems that ensure the existence and development of the territory. Unlike the current one, strategic man-
agement is aimed at creating new qualitative characteristics of a higher level for the entire territorial econo-
my of the region. But these differences in goals do not mean a rigid separation between the non-strategic
(current) and strategic management of the region's territorial economy. Moreover, such a contrast is extreme-
ly harmful. Since, without setting priorities for the development of the territorial economy as a whole, it is
impossible to prioritize the current management of sectors of the territorial economy. On the other hand, the
current management state is the most important resource of strategic management, and improving the quality
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of current management is one of the strategic tasks. But in the absence of a clearly expressed strategy for the
development of the territory as a whole, it is impossible to see and assess the role and place of each branch of
the territorial economy for the future.

Nevertheless, despite the close linkage between current and strategic governance, we need to address
them separately within our task, as methods and tools will be very different. And most importantly, when
these two types of management are mixed, performance decreases, since the motivations of the management
structures in the implementation of different types of management differ significantly.

Methods

Let's consider these differences using the example of social block industry management. In carrying out
the current management, we will first of all be interested in ensuring the activities of a network of education-
al institutions, health care, etc. For example, the state of the region's education system, its ability to adapt
rapidly to the interests of economic clusters (in the training of specialized labor, production and reproduction
of innovations and know-how) operating in the territory, is one of the most important conditions for the terri-
tory's competitiveness (Gruzdev, 2008).To solve this problem, we need to develop funding standards and
solve the main issues of maintaining institutions, lay down the main parameters of the network by agreeing
on cost estimates and forming the conditions for a municipal order. To do this, the current planning of the
development of industries is carried out, the corresponding regulatory framework is formed. Industry de-
partments administer and monitor compliance with the basic parameters laid down in the budget and annual
plan.

In the case of strategic management, at every given moment it is fixed what the organization (in this
case, the state, approx. Author) must do at present in order to achieve the desired goals in the future, based
on the fact that the environment and living conditions of the organization will change, that is, in strategic
management, as if there is a view from the future to the present (Merenkova, 2011). The actions of the or-
ganization are defined and carried out at present, providing it with a certain future, and not a plan or descrip-
tion of what the organization will have to do in the future.

First, unlike non-strategic management, it is characteristic that not only the desired future state of the
organization is recorded, but also this is the most important task of strategic management, the ability to re-
spond to changes in the environment that allow achieving the desired goals in the future is developed.

Second, in non-strategic management, the formulation of a programme of action begins with an analysis
of the organization's internal capabilities and resources. With this approach, all an organization can deter-
mine based on an analysis of its internal capabilities is how much product it can produce and what costs it
can incur. But the volume of production, and the amount of costs does not give an answer to the question of
how much the created product will be accepted by the market, how much will be bought and at what price,
the market will determine.

Completely different management methods will be implemented in strategic management. The first task
will be to adjust the main parameters of the network based on strategic priorities (opening new specialties in
educational institutions that ensure the development and activities of business entities, encouraging the open-
ing of centers of innovation and know-how at educational institutions, organizing more creative competi-
tions, work with associations of economic details subjects to organize their interaction with social sectors,
etc.). In strategic management, the social sphere is considered not only as a system for meeting the basic
needs of the inhabitants of the territory, but also as a resource (specialized education and health care, a sys-
tem for the flow of knowledge, innovation, know-how, etc.).

The scope of direct administration, rationing and municipal order is sharply limited compared to current
management. This is due primarily to restrictions on the spending of budget funds and the use of state and
municipal property. In this area, we can only strengthen certain positions within the framework of permitted
financing items and prioritization in the use of public property. In other words, to form conditions, not to
engage in direct management.

In relation to business entities, direct management methods are not applicable at all. When working
with enterprises and institutions that are not part of the public sector of the economy, indirect management
methods are used: promoting the formation of specialized infrastructure, investing in services, promoting the
development of forms of closer interaction between enterprises included in territorial clusters, lobbying for
the interests of the territory at other levels of public power, etc.
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Along with the obvious advantages, strategic management has a number of drawbacks and limitations
in its use, which indicate that this type of management, as well as all others, does not have the universality of
application in any situation to solve any problems:

1. Strategic management, by its essence, does not provide an accurate and detailed picture of the future.
The future desired state of the organization formed in strategic management is not a detailed description of
its internal and external position, but rather, a qualitative wish for the state in which the organization should
be in the future, what position to take in the market and in business, what organizational culture to have, be
part of which business groups, and all this in aggregate should be that, which will determine whether or not
the organization will survive in the future in competition. Strategic management cannot be reduced to a set of
routine procedures and schemes, it does not have a descriptive theory that prescribes what and how to do
when solving certain problems or in specific situations.

Thus, strategic management is rather a certain philosophy or ideology of business and management.
And each individual manager understands and implements it to a large extent - in its own way, but there are a
number of recommendations, rules and logical diagrams for analyzing problems and choosing a strategy, as
well as implementing strategic planning and practical implementation of the strategy.

2. Strategic management is a symbiosis of the intuition and art of senior management to lead the organ-
ization to strategic goals, high professionalism and creativity of employees, ensuring the organization's con-
nection with the environment, updating the organization and its products, as well as implementing current
plans and, finally, actively including all employees in the implementation of the organization's goals, in the
search for the best ways to achieve its goals.

3. Enormous effort and time and resources are required for the organization to begin its strategic man-
agement process. It is necessary to create and implement strategic planning, which is fundamentally different
from the development of long-term plans that are mandatory under any conditions. The strategic plan must
be flexible, responsive to changes within and outside the organization, and requires very much effort and
cost. You also need to create services that monitor your environment and include your organization in your
environment. The services of marketing, public relations, etc. acquire exceptional importance and require
significant additional costs.

4. The negative consequences of strategic foresight errors are sharply increasing. In conditions where
completely new products are created in a short time, when investment directions change dramatically in a
short time, when new business opportunities suddenly arise and many years of opportunities disappear before
our eyes, the price of reckoning for incorrect foresight and, accordingly, for errors of strategic choice, it often
becomes fatal for the organization. Especially tragic are the consequences of an incorrect forecast for organi-
zations implementing a non-alternative way of functioning or implementing a strategy that is not subject to
fundamental adjustment.

5. Strategic management often focuses on strategic planning. In fact, the implementation of the strategic
plan is an essential component of strategic management. And this involves first of all creating an organiza-
tional culture that allows you to implement a strategy, create motivation and organization of labor, create a
certain flexibility in the organization, etc. At the same time, in strategic management, the implementation
process has an active opposite effect on planning, which further enhances the significance of the implemen-
tation phase. Therefore, an organization (a State or a State body) will not be able, in principle, to move to
strategic management if it has created, even if it is very good, a subsystem of strategic planning and there are
no prerequisites or opportunities for creating a subsystem of strategic implementation (Vikhansky, 2006).

Results

Thus, speaking about the management of the territorial economy of the region, we consider two main
types of management: current and strategic. Despite the serious differences between these types of manage-
ment, they have a common subject of management - a public authority. Attempts to allocate individual state
or municipal organizations for strategic management (in the USA in the 70s of the XX century, in the UK in
the 80s of the XX century) have shown that this is possible only for the implementation of individual pro-
grams and projects (Gordon, 2005).

Therefore, the main form of territorial management is the combination of current and strategic man-
agement within the governing body. The implementation of this approach requires a very careful attitude to
the construction of the internal structure of the management body, taking into account the peculiarities of the
organization of different types of management. Let's try to give a more detailed description of the main ap-
proaches to building management structures focused on combining current and strategic management.
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Currently, in theory and in practice, a fairly homogeneous view has been formed regarding the structure
of strategic management, the main components of which are: Strategic planning (a special type of manage-
ment activity, consisting in the development of strategic solutions that include such goals and strategies for
the behavior of management objects, the implementation of which ensures their effective functioning in the
long term, rapid adaptation to changing conditions of the external environment, implementation of the strate-
gy and strategic control (Strategic planning in Russian municipalities, 2010).

Strategic planning first began to be applied in Europe and the USA in the 1970s. Strategic planning at
the level of a municipality can be defined as "a systematic process through which local communities (with
the participation of all stakeholders) create a picture of their future, based on local resources, external and
internal conditions, and determine stages and activities to achieve the intended goals (Hrabrov, 2013).

The strategic development plan can be seen as a document reflecting the desired future state of the eco-
nomic and social structure of the region (goal) and a way to use available and feasible resources to achieve
this.

The basic principles of strategic planning for the development of territories are:

1. Reliance on available resources. Objective accounting of material, financial, labor and scientific re-
sources will make it possible to correctly assess the competitive advantages and opportunities of the territory
and determine the main directions of its development.

2. Taking into account historical and spatial-geographical features and patterns of development of the
territory. It is impossible to disrupt the natural economic and socio-cultural course of events, and it is neces-
sary to continue them creatively.

3. Taking into account world development trends, as well as scientific, technical and socio-economic
processes.

4. Finding allies. Alone, regional territories, and especially individual municipalities, cannot cope not
only with the implementation of the plan, but also with current problems. Allies should be sought in all in-
stances and areas: among higher authorities, in the entrepreneurial environment, the media, and science. We
cannot do without a positive public opinion.

5. Excluding imitation. Do not seek to become a shadow of another territory (Pizarenko, Dolgach,
2008).

In order to understand the problems hindering the spread of strategic planning, it should be borne in
mind that, firstly, it is not adequate for the establishment by society of a certain order and the unquestionable
implementation of activities strictly in accordance with previously developed tasks, that is, it is not built on
the basis of command orders. Secondly, in strategic planning, the achievement of the future is not realized as
a rigid line of behavior, but acts as a motion vector that can constantly adjust its orientation under the influ-
ence of newly emerging conditions and factors. The main thing here is the implementation of the mission of
development of the territory. Thirdly, strategic planning is not a self-regulatory system that is influenced by
and adapts to external conditions.

Discussions

N.V. Chepurnyh, A.V. Merzlov, A.L. Novoselov, note: "It should be noted that the strategic plan is not
a law or decree mandatory for the administration, entrepreneurs and citizens. It is mandatory as much as the
administration considers it the basis of its economic policy. "(Chepurnyh et al, 2006).

The origins of strategic planning for economic development are in the analysis of organizational behav-
iour. Only after understanding the possibilities of this type of planning at the organizational level can we talk
about transferring its principles to territorial planning. In this regard, one of the ways to theoretically ensure
territorial development is to borrow developments accumulated in the framework of strategic planning in
enterprises (Efremov, 1999).

Currently, some regions and territorial entities do not have strategic development plans, and in some
cases, existing plans are considered only as a description of the general vector of development of the Territo-
ry, regardless of the need to carry out any measures to implement these plans.

— it is clearly understood that it is impossible to predict the state of the territorial environment in the fu-
ture;

— There is an inextricable link between the Territory and its political environment, and it is not possible
to pursue an independent line of development without coming into conflict with that environment.

An alternative option for territorial behaviour is active interaction with the external environment
through strategic planning activities.
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The impact of strategic planning activities at the territorial level can be presented in the following dia-
gram (Figure 1).
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Figure 1. Territory development using strategic planning tools
Note — compiled by the authors

Consider the essence of strategic planning by analyzing the various definitions of this concept. At the
same time, we note that most definitions are related to planning at the organizational level. G. Mintzberg
highlights the following planning understandings: (Mintzberg, 2000).

1. Planning as thinking about the future;

2. Planning as control of the future;

3. Planning as decision-making;

4. Planning as an integrated decision-making process;

5. Planning as a formalized result formulation procedure in the form of an integrated solution system.

However, in this case, both understandings of the strategy are correct, since the strategy involves the
presence of a certain list of actions (plan) and serves as a model for the actions being implemented.

V.S. Bochko writes: "We need creative coordinated actions of the authorities, all structures and social
groups. Such an opportunity is presented by the development and implementation of strategic development
plans of the Territories, that is, integrated developing and solving social issues not only on the basis of the
residual principle, but on the basis of targeted programmatic development. " (Bochko, 2010). According to
V.S. Bochko, the positive sides of the strategic plans are:

— Systematic resolution of objective contradictions;

— The integrated use of resources in the Territory;

— Targeted structural adjustment in the Territory towards diversification of the economy and services;

— Moving away from the "raw material" focus of the development of the local economy;

— Subordination of investment activities to create comfortable industrial and cultural conditions for the

population of the territories;

— Gradual approximation of municipal economies to world-class development standards.

Conclusions

When forming a strategic planning mechanism, one should proceed from the need to respect the inter-
ests of all participants in the development of the territory: government, business, and the public. But the driv-
ing force is always the government: it not only realizes its interest, but also creates conditions for the effec-
tive functioning of enterprises, improving the investment climate of the territory, provides equal competitive
opportunities for all partners in the region. A well-developed strategic plan is the basis for implementing
more detailed plans for each year. At the same time, it should be borne in mind that the strategic plan does
not represent a guarantee of the implementation of the envisaged development strategies, but is only an im-
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portant tool that helps to implement the chosen directions of development. It is always based on information
that was known during its development. The main results of the strategic plans will be:

— Improving the Territory's competitiveness;

— Developing a new way of thinking about the forms and methods of development of the Territory;

— Formation on the territory of structures - locomotives of economic development;

— Synthesis of state municipal regulation and market self-regulation;

— Formation of a new corporate type of relationship between government, business, the public and other
entities.

The end result of the strategic development of the territory is the achievement of the social effect of the
activities carried out, which consists in improving the well-being of the population living in this territory of
the region.
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3.H. bopo6acoga, P.E. Hecun6aen, C.H. Yaaxos, H.C. Yiakon

AyMaKTapabl aFbLIMIAFbI JKOHE CTPATErHsUIBIK 0acKapy TeTiKTepiH
NaiAaJaHa OTBHIPBIN, OHIPJIEPdi JaMBITY/ABI XKeTUIAIpY
AHgarna
Maxkcamor: Omnipyepai TaOBICTBI JaMBITY YIIIH CEHIMIUINK »oHE OOJallakka KaThICThl IIOFBIPJIAHJIBIPYILBI
uaesIapAbH O00Iysl KakeT. bysl OM3HECTIH XoHEe KOFAMHBIH MaHBI3AbI KXKETTUTKTEpi, OJJap ayMaKThIK dJEYMETTIiK-
HKOHOMUKAJIBIK JKOCTapiiay, €H ajIbIMEeH CTPaTeTHAIBIK JKOcIapiay MeXaHH3Mi apKbUIbl KaHAFaTTaHJbIPBLIAJIBI.
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O0ici: 3eprrey OapbICBHIHIA KeJleciielt a1icTep KOJaHbUIFaH: 0aKplIay, KaJlbliay, CAIBICTBIPY, Tallay, )KYHeIiK
TOCUIIEME, aKIapaTTap.ibl KyHeley, oHIey.

Kopvimbinoer: CTpaTerwsiblK, JKOcmapiay TeTiriH KaJbIITacTRIpy Ke3iHAe ayMaKThl JaMBITYABIH OapibiK
KaTBICYIIBUIAPBIHBIH: OWITIKTIH, OM3HECTIH, KOFAMHBIH MY[IIENepiH CaKTay KaKeTTLIriH eckepy KaxeT. bipak Omiik
OpKalllaH KO3Faylllbl KYII OOJBIN TaObUIAABI: ON ©3iHIH KbBI3BIFYIIBUIBIFBIH JKY3€Te achIpblll KaHa KoOWMaii,
KOCIOPBIHAAPABIH THIM/I XKYMBIC icTeyiHe, ayMaKThIH HHBECTHIMSIIBIK KIIMMATHIH KaKcapTyFa JKarJail jkacaiIpl jKoHe
aliMakTarpl OapiibIK CEpIKTeCTep YINIH TeH OJCEeKeNecTiK MYMKIHMIKTepJi KaMTaMachi3 etemi. JKakchl JamblFaH
CTpaTerusyIblK KOCIap KbUI CalfBIH eTKeH-Ter eyl jkocmapiapasl Ky3ere achIpyabslH Herii 0oibIm TaObimagsl. by
peTTe CTPATerWsIbIK JKOCIAp KO3JCINTeH JaMy CTpaTerHsyIapbIHBIH OPBIHAATYBIHA KaHJAW Ja Oip KEmuIAiK OOJbII
TaOBUIMANTBIHBIH, TEK TAHIAN AalbIHFAH JaMmy OaFbITTaphIH ICKE achpyFa KOMEKTECETIH MaHBI3IbI Kypan OOJBII
TaOBUIATBIHBIH €CcTe ycTaraH eH. OJ opKalllaH OHBI )Kacay Ke3iHje Oelrisii 00JIFaH aKnapaTKa Heri3IereH.

Tyorcoipoimoama: Ochlnaiina, adMakTBIH ayMaKThIK SKOHOMHUKACBHIH 0acKapy Typasibl aWTa OTBIPBII, 013
OackapylblH €Ki HeTi3ri TypiH KapacThIpaMbl3: Ka3ipri )koHe CTpaTerusulblK. backapyablH Ochl TypIiepiHiH apachbIHIArbl
alTapIbIKTall allbIpMaNIBUIBIKTAPFa KapaMacTaH, ojlap/ia Kbl 0ackapy cyOBEKTICI — MEMIICKETTiK opraH Oap. Jlemek,
ayMaKTBHIK YKOHOMHKAHBI OacKapyJblH HETi3Ti HBICAHBI 0acKapy OpraHbl MIEHOEpiHAeri aFbIMIAFhl )KOHE CTPATETHSIIBIK
OackapyaslH yineciMi 6osbinm TabbuTanpl. byt Tocinmi jxy3ere aceipy Oackapy OpraHBIHBIH iIIKi KYPBUIBIMBIH KYpYyFa,
OacKapyaslH OpTYPIi TYpJepiH YHBIMIOACTHIPYIBIH EPEKIIeNIKTepiH eCKepyre eTe MYKHAT KapayAbl KaXeT eTesi.
AFBIMIaFBl JKOHE CTPATETHSUIBIK OacKapydbl OipikTipyre OarpITTamraH Oackapy KYPBUIBIMAAPBHIH KYPYIBIH HETi3Ti
TocinAepiHe erkeii-Terxeiii cumaTrama Oepyre THIPBICTHIK.

Kinm ce30ep: eHip, ayMaKTBIKTBIH 3KOHOMHKACHI, CTPATErHs, MEXaHH3M, aKlapaT, ayMaKThIK OJeyMETTiK-
9KOHOMHUKAIIBIK JKOCIapiay.

3.H. bopo6acosa, P.E. Hecun6aes, C.H. Yiaakos, H.C. Yiakos

CoBeplIeHCTBOBAHNE PA3BUTHS PETHOHOB ¢ UCMOJIb30BAHMEM MEXaHU3MOB
TEeKYLIero U CTpaTern4eckoro ynpasJjieHusi TeppuTopueii

AHHOTaNNA

I]ens: ]I ycnenIHoro pa3BUTUSI PETHOHOB HYKHBI ONPEIEIEHHOCTh U HATHUUE KOHCOIUAUPYIOIHUX Uell mo no-
BOJly Oyaymiero. 1o BakHble IOTpeOHOCTH OM3HECA U 00IIecTBa, KOTOPHIE YJOBIETBOPSIOTCS Yepe3 MEXaHU3M TeppH-
TOPUAJILHOTO COLUAIBHO-I)KOHOMHUYECKOTO MIaHUPOBAHMS, MPEXKJE BCEro, CTPATErMUeCKOro MiIaHupoBaHus. B craTbe
PaccMOTPEHO MOHATHE CTPATETMYECKOro YIPABICHUS, ONUCAHbl OTIMYMS CTPATErMYECKOT0 U TEKYIIEro yIpaBIeHUs Ha
IpUMepe YIpaBiIeHUs OTPACIsIME CoLMalbHOTo Oyioka. Takske wccieoBana CyIHOCTD YIPaBICHUS! TEPPUTOPHATBHBIM
XO35IICTBOM PErHoOHa, a TaKyKe BOMPOCHI PEeaIn3alii )KU3HEOOECTIEUEHUSI M COLHAIBHOTO OOCITYKMBaHHS HACEICHHS,
COBEPIIIEHCTBOBAHHS TEPPUTOPHAIBHOTO XO3SICTBA B IIE7I0M, IPHOOPETEHNE UM HOBBIX KaUECTBEHHBIX XapaKTEPUCTHK
0oJ1ee BBICOKOTO YPOBHSI.

Memoout: TIpn npoBeICHNH UCCIIEA0BAHNUS OBIIH NCIIOJIB30BAHBI CIEAYIONINE METOBI: SMIIMPUIECKHUIL, aHATIUTH-
YECKUM, CHHTETUYECKUI U CPABHUTEIBHO-IOTHUECKHM.

Pesynomamei: CnenoBaTenbHO, OCHOBHOW (OPMOW yNpaBIICHHS TEPPUTOPHAIBHBIM XO3SIMCTBOM SIBIISIETCSI COUe-
TaHHME TEKYILEro M CTPATErMYecKoro yrnpapJjeHHUsl B paMKax opraHa ynpasieHus. Peannzaims takoro noaxonaa tpedyer
OUYEeHb BHUMATEJIFHOIO OTHOLICHHUS K NOCTPOSHHIO BHYTPEHHEH CTPYKTYpPbI OpTraHa yIpaBJIeHHs, yieTa 0COOCHHOCTEN
OpraHM3alliM pa3HbIX BUJIOB ynpasieHus. [lombitaeMcs nate Oojiee pa3BepHYTYIO XapaKTEPUCTHKY OCHOBHBIX MOJXO-
JIOB K TIOCTPOEHUIO CTPYKTYP YIPaBICHUs, OPUEHTHUPOBAHHBIX Ha COBMELICHHUE TEKYIIETO U CTPATErn4ecKoro ymnpasJe-
HUSL.

Buvigoowr: Tlpn hopMupoBaHNN MEXaHNW3Ma CTPATETNYECKOTO IUIAHMPOBAHMS CIETyeT UCXOIUTh U3 HEOOXOIUMO-
CTH COOJIIO/ICHNS MHTEPECOB BCEX YYAaCTHHKOB Pa3BUTHSI TEPPUTOPHH: BIACTH, OM3Heca u oOmecTBeHHOCTH. Ho mBH-
KYILIEH CHIION Bcerza BRICTYIAET BJIACTh: OHA HE TOJNBKO PEalM3yeT CBOIl MHTEpEC, HO M CO3/aeT yciuoBus s 3ddek-
TUBHOTO ()YHKIIMOHUPOBAHUS IPENNPHUATHH, YIydIICHUS HHBECTHIMOHHOTO KIMMaTa TEPPUTOPUH, 0OECIIEeUNBACT paB-
HBbIE KOHKYPEHTHBIE BO3MOXKHOCTHU JUI BCEX NMapTHEPOB B peTHOHE. [ paMOTHO pa3pabOTaHHBIN CTPAaTETHUECKHUH IIIaH
SIBISIETCSI OCHOBOM JIJISI OCYIIIECTBIICHHS 00JIee TOAPOOHBIX TUIAHOB HA KayKABIH TOI.

Kniouesvie cnosa: pernoH, 3KOHOMHKa TEPPUTOPHH, CTPATETHsl, MEXaHN3M, HHPOpPMAIHs, TEPPUTOPHAIBLHOE CO-
[UAJIbHO-?KOHOMUYECKOE TJIaHUPOBaHUE.
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