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IIpuBaexaTeJbHOCTH TOCYIAPCTBEHHOH CJYKOBI: HCCJIeJOBAHME BOCIIPUSITHS
rocyJapCcTBEHHBIX CJIYKAIMX U CTYAeHTOB By30B Kaparanaunckoi odaactu

Annomauusn

Lenv: V3ydeHne NPHUBICKATEILHOCTH TOCYAapPCTBEHHON CITyKOBI B BOCIIPUSATHH TOCCIYKAIIMX MECTHBIX HUCHOJI-
HHUTEIBHBIX OPIaHOB U CTYACHTOB CTapIIMX KypcOB BBICHIMX y4eOHBIX 3aBeieHni KaparananHCcKkoi obacTH.

Memoowr: C60p 1 aHANN3 JAHHBIX O MITATHON M (PaKTHUECKOI YHCICHHOCTH TOCCIYXAIIUX B pa3pe3e KaTeropuii
Z[OH)KHOCTCf/II, KOJINYECTBE O0BIBICHHBIX KOHKYPCOB Ha BAKaHTHBIC JOJKHOCTU U NPETCHACHTOB Ha JaHHBIC JOJIKHOCTU
3a MOCJIEAHUE TIATh JIET; ONPOC IENEBBIX IPYII U HHTEPBBIO. M3-3a OrpaHMYeHui, CBA3aHHBIX ¢ MaHaemueii Covid—19,
HCIIONB30BaHa CiTydaiiHas BRIOOpKA VIS OMpOCa, a TAKXKEe MHTEPBBIO B JABYX IIENEBBIX rpymnmax. Ompoc U HHTEPBBIO
MIPOBOIMIIMCH B OHJIAIH (hopMmaTe.

Pesyromamur: T'occiyxalye CUUTarOT, YTO FOCYIApCTBEHHAS CIy)k0a NPHBJICKATENbHA, TaK KaK rapaHTUpPYeT 3a-
HATOCTb M (PMHAHCOBYIO cTaOmiIbHOCTB. CBblme 40 % CTYACHTOB pacCMaTPHBAIOT FOCYAapCTBEHHYIO CIIyKOy Kak Oy-
IyIiee MecTo paboThl.

Bwi6o0wi: T'ocynapcTBeHHas ciIyx0a NMpUBIEKaTeIbHA C O3ULIUH CTAOMIBHOCTU B KPaTKOCPOYHOU MEPCHECKTHBE.
OJHaKo B IONTOCPOYHOH HEePCIEKTHBE rOCYAAPCTBEHHOM CITyx0e 11e71eco00pa3HO COBEPLICHCTBOBATh YCIOBHS OpraHH-
3allMd TPyJa U CUCTEMY OIUIATHI TPYJa, TaK KaK CTYICHTHI CTapIIMX KYpCOB IPH BEIOOpe OyIaymiero Mecta paboThl HC-
XOJST M3 TOTO, HACKOJIbKO paboToaarens CrocodeH odecneynTs O0anaHc paboThl U JIMYHON YKU3HH, MEPCIEKTUBBI Kapb-
€pHOTO POCTa M KOHKYPEHTOCITOCOOHYIO 3apaboTHYIO IIary.

Knrouesvie cnoea: rocynapcTBeHHas cIyx0a, rocy1apCTBEHHbIE CIy)Kalllle, CTYACHTHI, IPUBIEKATEIbHOCTD I'0-
CyIapCTBEHHOM CITYKOBI.

Beeoenue

C momenTa ooperenus HezaBucumoctn PecryGnukoit Kazaxcran cozganne npodeccHoHalIbHOTO roc-
anmapara 3aKpervicHO Kak IMPHOPUTETHAs 3a/1ada B psie crpatermyeckux gokymentos (Nazarbayev, 1997;
Nazarbayev, 2012; Nazarbayev, 2015). Pehopma rocciiyk0Obl HOCUT NEPMaHEHTHBIH XapakTep, IPH ITOM B
pasHble ToAbl JaHHBIA MPOLECC HOCHT TO PEBONIIOLMOHHBINA, TO MHKPEMEHTHbIH Xapaktep. OueHuBas Xo[
pedopmel B 3T0# cdepe, sxcriepTel OOCP 0TMeuaroT 3HAYUTENbHBINA IPOTPece B CO3IaHUH MPOGeCcCHOHANb-
HOW M, B HEKOTOPO# CTETIEHH, CTPATETHUECKOH TocynapcTBerHo# ciryxos1 (OECD, 2018).

Bwmecre ¢ Tem B Konuemniuu pa3sutus rocyaapctseHHoro ynpasienus Pecriyomuku Kazaxcran go 2030
I'. B KQ4eCTBE NMPOOJEMHBIX 30H IOCYIAapCTBEHHOM CIyXOBbl yKa3aHO — HaJM4Me HEJOCTaTOYHOU mpodec-
CHOHAIILHONH KOMIIETEHTHOCTH Y PsiZia TOCCIYXAIUX, NeQUINT MPOPUILHBIX CHEIUAINCTOB M BBICOKAs Te-
KydecTh KaapoB (Yka3 Ne 522, 2021). KocBeHHBIM MOKa3aTelieM, Ha HaIll B3MJIS, TIOITBEP)KIAFOIINM HaJIH-
4yre yKa3aHHBIX POOJeM, SABISETCS HEJOCTATOUYHO BBICOKHH YPOBEHb 3((PEKTHBHOCTH JESITEIBHOCTU TOCY-
JapcTBEHHBIX opraHoB. Hanpumep, no nanaeiM 2019 r., mums 74,8 % ueneil ctpaTernyeckoro IjiaHa LeH-
TPabHBIX TOCYJIAPCTBEHHBIX OPraHOB MOCTUTHYTHI MOJTHOCTHIO, 12,0 % menelt MOCTUTHYTHI YaCTHUYHO,
12,6 % ueneit e B34THI B pacyet, 0,6 % neneit He nocTurayThl. IIpu 3TOM MecTHBIMH TocopraHamu 65,7
% 1enel CTpaTernyeckoro miaHa JOCTUTHYTHI IOJHOCTEIO, 24,6 % — wactuuno, 9,6 % meneli He B3ATHI B
pacuer, 0,1 % ueneii vHe qocturayTs! (Mrorun onenku, 2019).

B cBsi31 ¢ 3TUM B paMKax JaHHOTO HCCIIEJIOBAHUS N3yUeHa MPUBIIEKATENILHOCTh TOCCITYKOBI KaK MecTa
paboThI.

*ABTOp-KoppeCHOHZ[eHT.
E-mail address: gulimjan_n@mail.ru
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O0BekTOM ucclenoBaHuss ObuTa BhIOpaHa KaparanmuwHckas 001acTh, KOTOpas SBJISICTCS OJHUM U3
KpYIMHEUINX pernoHoB cTpaHbl. CyOBEKT MCCIIeIOBaHUS — JEHCTBYIOIINE TOCCITyKaIllFie MECTHBIX HCIIOJ-
HUTENbHBIX OPTaHOB, a TAK)KE CTYACHTHI TPETHETO U YETBEPTOr0 KypCOB BHICIINX YIeOHBIX 3aBeaeHnit Kapa-
TaHJIMHCKOM 00JIacTH.

B xone uccrnenoBaHus IpoOBOIWICS COOp M aHAJIH3 JaHHBIX O IITATHOW W (PaKTUIECKOW YHCIEHHOCTH
TOCCIYXXaIluX B pa3pe3e KaTeropuil MOIHDKHOCTEH, KOMMYEeCTBE OOBSIBIEHHBIX KOHKYPCOB HAa BaKaHTHBIE
JOJDKHOCTH Y TIPETEHACHTOB HA JaHHBIC JIOJDKHOCTH 3a TMOCJCIHUE TSTh JeT. A TakKe MPOBOAMICS OIMPOC
IIEJIEBBIX TPYII U UHTEPBHIO. M3-3a orpaHndeHuii, cBsi3aHHbIX ¢ manaemueii Covid—19, BeiOopka ObLIa CIty-
JaifHOM, OIIPOC M MHTEPBHIO IPOBOAMIINCH B OHJIAMH (popmare.

st pemieHus MOCTaBIIEHHOW 3a7]a9y HaMH OBIITH C(hOPMYIIMPOBAHBI CIEMIYIOIINE THITOTE3HI:

(2) B BOCIIPHSITUN JCHCTBYIOIIMX TOCCITYKAITUX TOCCITYk0a SBISCTCS MPUBJICKATSILHBIM MECTOM pabo-
THI B IIJIaHE CTAaOUIFHOCTH;

(6) B BOCTIpHSTHH CTYJEHTOB CTAPIINX KYPCOB FOCCITYX0a SBISETCA HENPUBIEKATEIFHBIM MECTOM.

B menoM, ¢ moMoIIp0 TaHHOTO UCCIISAOBAHUS MBI XOTEIH BHECTH BKJIaJ B (hopMHUpOBaHHE WH(POpMA-
IIMOHHOH 0a3bl B MOUCKE MyTeH MOBBIIICHHS 3()()EKTUBHOCTH TOCYIAPCTBEHHOM CITy)KObI B pETHOHAX.

0030p numepamypol

B coBpeMEHHBIX YCIOBUSAX OBICTPO MEHSIOLIETOCS MUpa PacTeT aKTyaJbHOCTh (QOPMHUPOBAHUS Tocall-
napaTta KOMIETEHTHBIMH ToccllyKamumu. [1o9Tr Bce cTpaHbl MHUpa UCHBITHIBAIOT MOTPEOHOCTH B Tpodec-
cuoHabHBIX Toccyxanmx (OECD, 2017 a).

bonee Toro, mmudpoBas 3KOHOMHKA, Pa3BUTHE HOBBIX TEXHOJOTHA W WCKYCCTBEHHOTO HWHTEIUICKTa
MPUBHOCAT KapAWHAIbHBIE M3MECHEHHsI B MPOQIIb U KiIacCHU(UKATOP CIEUUaIbHOCTEH Ha PBIHKE Tpyaa
(OECD 2017 b), BKIIOYHTEIFHO U Ha TOCYAAPCTBEHHOM ciayxk6e. MHorHe mpodeccuu U BUALI padoT, CyIie-
CTBYIOIIIME CETOMAHSA, TMOCTENEeHHO 3aMemaroTcs napyrumu. JmHamudaaoe passutme e-Government,
iGovernment ua mratpopmax Web, momymsapusyromuecs Buasl Digital Services yke co3manu HOBBIE BHIBI
BOCTpeOOBaHHbIX crienuanbHocTel. Hapsay ¢ atum, uccnenoanune CIPD (CIPD, 2015), mpoBeaeHHoe ¢ 0X-
BatoM Oosee 500 KoMIaHWi MUPA, BEISIBIIIO POCT JAe(PHUIINTA HABBIKOB; IMOBHIIIIEHIE KOHKYPEHIINY 32 TaJaH-
ThI; K3MCHECHUS HABBIKOB, HEOOXOIUMBIX JIJIsl pa0OThI B KOMITAHHSX.

HccnenoBaHusiMi YCTaHOBIIEHO, YTO Ha paOOTy B TOCYIAPCTBEHHBIH CEKTOp OOBIYHO WAYT JIOJH, PH-
JEPXKUBAIOIIHECS BBICOKMX 00mecTBeHHBIX IleHHocTel (Lewis and Frank, 2002, Steen, 2008). B To xe Bpe-
Ms1 9KcriepuMeHT, npoBeacHHbIi Weske et al (Weske et al., 2020), mokasai, 4to jito/ieii ¢ BHICOKMMH ITOKa3a-
TemsMu «commitment to public valuesy, moxoxe, He MpUBIEKaeT OpPraHU3aIH, JEMOHCTPUPYIONIAs 00IIIe-
CTBEHHBIE IIEHHOCTH B OpPEHJIMHTE CBOETO padoTonaTelss. ABTOPHI JAHHOTO WCCIENOBAHUS TOJAraloT, YTO
BHEITHHE MOTHBHI (TaKhe KaK XOpOIIKE IMEPCIeKTUBEI KapbepHOrO POCTa W BBICOKAs 3apalbOoTHas IUIaTa),
CKopee Bcero, OyayT UMeTh Ooliblliee 3HaUeHHE OCOOCHHO Ha PAHHUX ATanax Kaphepsl.

ITpodeccop Alma McCarthy (Alma, 2019) nuiieT, 4To B T€USHHE MOCIACAHUX ACCATUICTUNH TOCCEKTOP
Wpnanaum cumrancs mpUBIEKAaTEIBHBIM MECTOM Pa0OTHI, IIOCKOJIBKY OH TapaHTHUPOBAI 0€30MacHOCTh, XO-
potryro 3apabOTHYIO TUTATy W TIEHCHI0. MeXIy TeM B HAcTOSIIee BPEMsi OCHOBHYIO YacTh PaboUeil CHITBI CO-
CTaBIISIIOT MPEJCTABUTENH MOKOICHUS Y M Z, KOTOPbIE PYKOBOACTBYIOTCS IPYTMMH MOTHBAaMH TIPH MIPHHSI-
TUU PEIIeHUH 0 Kapbepe. [[Jist HIX BaKHOCTB MPENCTABISIOT TAaKUE AJIEMEHTH paboThl, KaKk THOKOCTH B TOM,
KaK | TJe OHM paboTarT; MHTEpECHAst U 3HauuMas paboTa; 3mopoBas pabodas cpeia, OpUEHTHPOBaHHAs Ha
Onarormoiryuyrie; BO3MOKHOCTH JUISL IPOJIBUIKEHUSI M TIPO(eCcCHOHATBFHOTO pa3BUTHs. B 3Tol cBs3H, Mo MHe-
Huto Alma McCarthy, roccekTop uist TOTo, 4TOOBI OCTaBaThCs KOHKYPEHTOCIIOCOOHBIM paboTojaTeneM Ha
PBIHKE TpYZa, JOJDKEH ePECMOTPETh CBOFO MOJUTHKY B OOJIACTH MPHUBJICYSHHS U YIepKaHUs TaJaHTOB.

B To ke Bpems B Kurtae HabmroaeTcsi MoBBIICHUE MPUBIEKATEIILHOCTH Pa0OTHI Ha TOCYAapCTBEHHOM
ciyx0e cpeayr MOJIOIEKH B TIOCIeHUE To/bl. Kak CBUAETEIHCTBYIOT NaHHBIE, MOJIOAEKD UINET Ooyee cTa-
OmwIbHYI0 paboTy ¢ Xoporiei 3apaboTHol mnatoi. B 2020 r. moutu 1,58 MIIH 4enoBeK MPUHSIIA y4acTue B
KOHKypce 3a 25 700 BakaHTHBIX T'OCYIaPCTBEHHBIX JOJKHOCTEH B 79 LIEHTPaAIbHBIX TOCYIaPCTBEHHBIX Opra-
Hax ¥ 23 1MoaBeIOMCTBEHHbIX yupexaeHusx (Jie, 2021). DTo o3Ha4aeT, 4TO Ha OJJHY BaKaHTHYIO JOJKHOCTb
npetreHaoBanu 6147 yenosexk.

Kax Buaum, qaHHBIN 0030p JIMTEPATYPhI MOKA3BIBAET HATMYNE PA3INYHBIX TOUYEK 3PEHUS OTHOCHUTEIIEHO
MPUBJICKATEIBHOCTH TOCYIAPCTBEHHOMN CITY>KOBI KaK MECTa PadOThI.

Memoowt
B xone uccnenoBaHus ObLIM MCIIONB30BAHBI METOBI aHATN3a CTATUCTHYECKUX JAHHBIX, ONPOCA W WH-
TEPBBIO.
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Omnpoc npoBoanics B AByX rpymnnax. Ilepsoii neneBoit ayauTopuei onpoca crainu roceimyskamue Kapa-
TaHAMHCKOM 00ylacTH. AHKeTa BKJIIO4Yasia B ce0st 17 BOIIPOCOB, pa3e/ICHHBIX Ha TPH OJIOKa: 0OITHE CBEICHUS
0 PECIIOHIEHTE, O IPUBJIEKATEIbHOCTH TOCYIaPCTBEHHOM CIIyKObI ¥ BOIPOCHI, KACAOIUECS] COBEPIIEHCTBO-
BaHUsI ITyTell MpHUBJIeUCHHS KapOB Ha TOCYJAPCTBEHHYIO CITYKOY.

s mpoBeneHus ompoca Cpely CTyIEHTOB aHKEeThl ObLIM HalpaBieHbl B AEBATh By30B Kaparanaus-
ckoil oOmactu. OnHAKO CTYACHTH TPEX YHHBEPCUTETOB NPHHSIM ydacTue B ompoce: 3170 KaparanauHckuii
yHUBepcuTeT M. akanemuka E.A. BykertoBa, KaparanmuHckuii Texuudeckuid yHuBepcuter; Kaparangus-
ckuil yauBepcuteT Kasnotpebceorosza. beun oToOpanbl CTyAEHTHI 3- 1 4-TO KypCOB, TaK Kak HIMEHHO Ha STHX
Kypcax CTyICHTHI 3ayMbIBAIOTCA O OyAyIeM MecTe padoThl, TO €CTh B 3TO BPeMsl aKTyaJleH BOIIPOC O IPO-
(eccroHanbHOM camoomnpeseseH. TakuM 00pa3oM, ¢ LENbI0 ONpeNeNeHUss UX OTHOIIEHHUS K rocynapcT-
BEHHOH ciy»x0e Obla cocTaBieHa aHKeTa U3 14 BONpoCoB, pa3/eleHHbIX Ha TP OJIOKa: CBEACHHUS O PECIIOH-
JIeHTE, OTHOILIEHUE K TOCYIJapCTBEHHOU CIIy>kK0€e, BOIIPOCH! KacaTelbHO IPUBJIEUCHUSI KaHAUIATOB Ha rocy-
JAPCTBEHHYIO CITYXKOY.

HHTEpBBIO MPOBOAMINCH C KaJIpOBBIMH PAaOOTHHKAaMH TOCYJAPCTBEHHBIX OPTraHOB M BBITYCKHUKAMH
nporpaMMel «bomnamak» ¢ HeNbl0 y3HaTb UX MHEHHE O MPUBIIEKATEIILHOCTH TOCYAapPCTBEHHOH CITy>KOBI M
BO3MOXHBIX IYTSIX IPUBJICUECHUH JIHL C BHICOKUM ITOTEHIINATIOM.

Omnpocsl npoBogwinchk Ha miargopme Google forms, a MHTEpPBBIO B BUjAE BUIC03BOHOK WhatsApp B
3uMHHe Mecsb! 2021 1.

B nepBoMm omnpoce npunsiin ydactue 401 aqMUHUCTpPATHBHBIX rOCCIyXallux Kopryca «b» mMecTHbIX
UCTIONHUTENbHBIX OpraHoB KaparanmmHckoil oGsactu, koTopble cocTaBisitoT 11 % or obmero uumcna
roccCiiy’kalliux perruoHa. B OIpoCe TMPUHAIN YYaCTUC IMPECUMYIICCTBECHHO JXCHIIWHBI, JIOAU 3pEJIOro
BO3pacTa, COTPYJAHUKH PAHOHHOTO 3BE€HA, CO CTaXKeM rocciyk0bI ot 5 10 10 ner (Tabu. 1).

Tabmuma 1
XapakTepucTHKA PECIOHIEHTOB-TOCCIYKAUIUX

Kpurepuit Bcero 401 100 %
ITon pecioHIEHTOB MyX4HHBI 164 40,9 %
JKennuHel 237 59,1 %

Bospactabie rpynmst 18-21 3 0,75 %
22-29 83 20,69 %
30-39 136 33,91 %
40-49 90 22,44 %
50-63 88 21,94 %

B Bo3pacre 64 et u 1 0,27 %

crapiie

Kareropun nomxaocteit D 26 6,5 %

D-O 24 6,0 %

E 80 20 %

E-R 159 39,7 %

E-G 112 27,8 %

Craxx Ha rocciryxoe Ho 1 roga 30 7,5 %
ot 1 10 3 ner 50 125 %

oT 3 10 5 ner 61 15,2 %

or 5 10 10 ner 207 51,6 %

Cerpime 10 ger 53 13,2 %

Hpmeqaﬁue. CocraBieHo aBTOpaMU Ha OCHOBE C06paHHLIX AaHKCT.

Bo BTOpoM ormpoce npuHsun yyactue 356 cryaeHtoB no Kaparanaunckoit odnactu (168, wiu 47,2 %
MyxuuH, 188, nnmn 52,8 % sxenuun). Ctyaentsl KaparananHckoro yHuBepcuTeTa UMeHH akagemuka E.A.
bykeroBa cocraBuiau 76 uenoBek (mam 21,3 %), KaparaHamHCKOro TeXHHYECKOrO YHHBEpcHTeTa 268
yenoBek (mmu 75,3 %), Kaparangunckoro yamsepcutera Kasmorpebcorosa 12 wenosex (mmu 3,4 %). U3
00IIIero Yncna pecroHIeHTOB CTYACHTH 3-r0 Kypca cocraBuian 230 uenosek (i 64,6 %), a 4-ro kypca —
126 crynentoB (vim 35,4 %). 60,1 % pecnioHIEeHTOB MPEACTABISUTN TEXHUYECKUe creruanbHocT. 95,8 %
PECITOHICHTOB OBLTH B Bo3pacTe oT 18 mo 22 mer.
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WHTepBhIo OBUIO MPOBEACHO CPEaH KaIpOBBIX pAOOTHUKOB rOCyIapCTBEHHBIX OPraHOB M BBITYCKHUKOB
nporpammel  «bomamraky». [lpuasimn ydactne 15 KaapoBbIX paOOTHHKOB M 3 BBITYCKHHKA IIPOTPAMMBI
«bomamaky, paboTaromue Ha TOCYIapCTBEHHOM CITyKOe€ .

Pesyromamul

Kaparanauackas o6iacte — 00J1acTh B IEHTpaTbHOM dacTu Kazaxcrana, oopa3zoBanHas 10 mapta 1932
r. Tepputopust obnactu oxBarbiBaeT 428 Thic. kB. M (15,7 % ot 0o0mieli ruiom@aa TEPPUTOPHN CTPAHBI).
UucneHHOCTh HaceNieHHs, MPOKUBAIOIIET0 B oOnacty, coctarisier 1 351 854 yenoBeka, MpeaCTaBIISIONIAX
113 HarmmoHambHOCTEH.

B obnactu 638 rocynapcTBEHHBIX OPraHOB, W3 HUX 154 0OMACTHBIX M PAOHHBIX MOJpa3AeTIeHIs IIeH-
TpaJbHBIX OpPraHoOB, ammapar akuMa KaparammwHckod obOmactd, ammapar KaparanawmHCKOTo 00JIaCTHOTO
MacnuxaTa, PeBusnonHas komuccuss KaparananHckoit o0nactu, 25 00JacTHBIX UCTIOTHHUTEIBHBIX OPraHoB,
(hmHAHCHpPYEMBIX U3 MeCcTHOTO Orokera, 20 anmapaToB akuMOB TOPOAOB M PaliloOHOB, 18 ammapaToB mMaciu-
XaToOB TOPOJOB M PAaiOHOB, 216 pallOHHBIX M TOPOJCKUX WCTIOJIHHUTEIBHBIX OPTaHOB, (WMHAHCHUPYEMBIX U3
MECTHOTO OFOJIXKETa, PAOHHOTO 3HAYCHUS, CEIIbCKUX OKPYTOB (Celia), MOCETIKOB.

OO011ee KOJIMYECTBO MOJUTHYSCKUX M aIMUHUCTPATHBHBIX TOCYAapCTBEHHBIX JTODKHOCTEH B 3TUX TO-
CYIapCTBEHHBIX OpraHax coctasisiet 6osee 3700, nau nopsinka 7% rocciayKaliyx 1o CTpaHe.

1-ii pesynbTar. B pernone KOHKypc Ha OJHY BaKaHTHYIO TOCYAapCTBEHHYIO IOJHKHOCTh HEBBICOKASI.

B 1ensx onpenenceHus NpUBICKATSILHOCTH TOCCITYKO0bl HAMH OBUIO COOpPAaHBI CTATHCTUYECKHE JTaHHBIC
0 KOIIMYECTBE OOBSBICHHBIX KOHKYPCOB W NMPETCHICHTOB HA BaKaHTHBIC TOJHKHOCTH B pa3pes3e KaTeropuil
nomxkaocTei 3a 2016-2020 rosr.

Awnanns JaHHBIX MOKa3ajl, 4TO YallC BCECTO OTKPBLITHIC KOHKYPCHI O6’I)HBJ'I$IJ'II/ICL Ha PpAO0OBBIC JOJDKHOCTU
cnenuaucToB kareropuii D-O-3, D-O-4, E-3, a Taxke E-R-1 — E-R-4. TIpu 3TOM, Kak BUIHO U3 TaOIMIII 2,
KOJIMYCCTBO TMPETCHACHTOB Ha BCC KAaTCrOpHUU I[OJ'[)KHOCTCﬁ HaxXOIUTCA Ha YPOBHC 1 nim 2 yen. Ha OJHY Ba-
KaHTHYIO JIOJDKHOCTB. A Jij1s Kateropuii noymkHoctert E-R u E-G Ha yposre 1-0,5 yen. Ha 01HO MecToO.

Tabnmma 2. KonmaecTBo YenoBeK, CaBIINX JOKYMEHTHI Ha OJHY BaKaHTHYIO JOJDKHOCTH 1o KaparananHckoit o0macTi
32 2016-2020 roasl

KonmvecTBo 110 mratHOMY KonmyecTBO caBIIMX Ha OHY BaKaHCHIO
pacTrCaHHIO 2016 r. 2017 1. 2018 r. 2019 . 2020 T.

D-1 2 0,43 - - - -
D-2 10 0,5 1,0 - 0,67 1,0
D-3 67 0,75 1,00 0,97 1,19 1,11
D-4 56 0,90 0,53 0,83 0,81 1,84
D-5 6 3,67 2,50 3,40 7,00 2,00
D-O-1 26 0,57 0,40 0,85 0,53 0,64
D-0-2 37 0,43 0,63 1,06 0,68 0,71
D-0-3 169 0,55 0,71 0,99 1,0 1,25
D-O-4 425 1,35 1,70 2,48 2,22 2,36
D-O-5 1 1,00

E-1 59 0,63 0,50 0,43 0,69 1,14
E-2 38 0,47 0,38 0,53 0,80 0,83
E-3 205 0,57 0,79 0,71 0,59 0,84
E-4 296 1,35 1,20 1,27 1,36 1,81
E-5 1 1,00 1,0 - 1,00 -
E-R-1 408 0,63 0,44 0,50 0,46 0,63
E-R-2 64 0,47 0,50 0,57 0,78 0,72
E-R-3 223 0,46 0,47 0,52 0,71 0,67
E-R-4 682 0,54 0,86 0,78 0,87 1,31
E-R-5 7 0,75 0,50 0,50 0,50 1,50
E-G-1 19 0,60 1,00 0,71 1,0 0,82
E-G-2 41 0,50 0,63 0,71 0,53 1,29
E-G-3 705 0,41 0,38 0,40 0,39 0,66
E-G-4 161 0,67 0,73 0,46 0,81 0,83

Ipumeuanue— Pacuemvi agmopos.

* [V o
B Kaparananackoit 00:1acTi Ha TOCYTapCTBEHHOH CiTyxk0e paboTaroT TOIBKO 5 BBITYCKHHKOB IpOrpaMMbl «bomamraky.
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2-i1 pe3ynbTaT. BONBIIMHCTBO PECMOHACHTOB-TOCCIYKAIIMX CUHTAIOT, YTO TOCYAapCTBEHHAs CITy»K0a
MPUBJICKATENIBHA.

60,6 % rocciry)ammx, MPUHIBIIMX YIaCTHE B ONPOCE, OTBETHIIM, YTO TOCYIAPCTBEHHAS CIIyXK0a SBIIS-
eTcs MIPUBJICKATEIbHBIM MECTOM paboThl. 44,4 % CTyOeHTOB, MIPUHSABLIMX YYacTHE B OIPOCE, OTMETUIIH, UTO
CBSI3BIBAIOT CBOE OYAyIIIEee C TOCYJapCTBEHHON CITYKOOM.

dakTopamu, ONPEEIAIOMNMH MTPUBIEKATEITBHOCTD, IO MHEHHIO T'OCCIY)KAIINX, SBISIOTCS HHTEPECHAs
pabora (60,8 %), rapanTusi CTaOMIBHOCTH 3aHSATOCTH M COXpaHEeHus pabouero mecra (56,4 %), xopouuii
TPpyHOBOM KOJUTEKTHB (44,6 %), corpanbHas 1 obiecTBeHHas 3HauuMocTh (30,4 %).

Oxcnept (34 rona, ToCyAapCTBEHHBIN CIyXalui): «B Hacmoswee epems KOIULECMB0 HCelarnuux no-
CMynumu Ha 20CY0apCmMEeHHYIO CAyHcOy yseauuunoces. Illomomy umo 6 cesa3u ¢ oniamoil mpyoa u CloHcue-
weetics 6 cmpate cumyayueli ¢ hanoemueti CmabulbHOCMb 20CYO0aPCMBEHHOU CLyHCcObl UHMEpeCyen MHOSUX.
Cuumaro, ymo ecmuv unmepec u 015 MOJLO0eNCU, U OJis H0Oell 3Pes020 803PACMAY.

Brimmycknuku nporpaMmsl «boamak» OTMETHIIN, YTO TOCCIyK0a B PETHOHAX IS BBIITYCKHUKOB JIaH-
HOM MpOorpamMMbl IpUBJIEKaTeNbHA, B TIEPBYIO O4Yepeb, H3-3a COKPALICHHBIX CPOKOB 0TpadboTku. Cpok oTpa-
OOTKHM B perruoHe cocTaBiseT Tpu roja, a B I.Hyp-Cynrane u r. Anmatel — math jeT. Bo-BTopbIX, u3-3a
BO3MOKHOCTH OBICTPOTO KapbepHOTO POCTa.

Okcnept (31 ron): «A dymaro, umo 2ocyoapcmeennas cayicba npueiekamenvha no-pasHomy. s oo-
HO20 ¢ NO3UYUU KAPbepHO20 POCma, 0151 OpYy2020 — NOLYUEHUs ONblma padomel NOCIEe YHUBEPCUMEMA ... ».

Bo Bpemst HHTEPBBIO COTPYIHHKH KaIPOBBIX CIY)KO OTMETHIIM, YTO OHH HE MCIIONB3YIOT CHEIUAIBbHBIX
IporpamMM IO MPHBJICYECHHUIO MPETSHICHTOB Ha rocciyx0y. Ha Bompoc: «Kakue Mepsl MpUMEHSIOTCS TpU
OTCYTCTBHHU TPETEHICHTOB Ha BAKAHTHYIO JOJDKHOCTH?» AKCHEPTH OTBETUIIH, YTO AAIOT OOBSBICHUS B CO-
[IUATBHBIX CETSAX, YYAaCTBYIOT Ha SIpPMApKax BaKaHCHII.

Oxcnept (38 net, roccmykammii): «/[a, KaHOuOamos Ha Hekomopwvie OonxcHocmu Hem. Hanpumep, s
007120 He Moy Hatmu apxumekmopa. [Iposenu apmapKy eakancui, pasmecmuny Ha caime, 0OpamuIucs 8
VHUGepCUmemol, HO HCeNAoWUX 8 HaAll PecUOH He DbLIOY.

3-#t pesynbrar. CTyIeHTHI 32 O0anaHc MeXy paboTOH U IMIHON KU3HBIO.

AHanm3 0TBETOB PECIOHICHTOB-CTYICHTOB TI0Ka3aj, 4TO MPH BBIOOpE Oyaymiero Mecta paboThl OHH, B
MEPBYIO OYepe/ib, UCXOIAT U3 TOTO, JaeT U paboTolaresb BO3MOXKHOCTh COOMOaTh OanaHc Mexay pabo-
TOM W JTINYHOH ®H3HBIO (26,4 %). 3aTeM OHM CMOTPST €CTh JI MEPCIEKTUBBI T KapbepHOro pocta (25,3 %),
KOHKypeHTocrocoOHas 3apaborHas miata (21,9 %), xopowmii 11 pykoBouTesb Wi pykoBoactso (12,1 %),
MMeeTCs JIM B OpraHu3allii OPUEHTAIlHsl Ha BBICOKYIO pe3yibratuBHOCTh (11,8 %), kakoBa pemyTanus opra-
amsanun (10,1 %). Kpome Toro, Mx WHTEpECYeT MPEIOCTABIIACT JIM Oyayiias pabota BO3MOKHOCTh PEIIaTh
CIIOXHbIE W MHTEepecHbIe 3amaun (9,8 %), maet i TBOpUeckyro cBobomy (7,0 %) u MOIHOMOYHS IO TIPHHS-
THUIO BaXKHBIX peteHuit (4,8 %).

4-ii pesynbrar. Ha rocciyx0e He00X0AMMO MOBBICUTH 3apPa0OTHYIO ILUIATY.

OcHOBHast 4aCTh PECHOH/ICHTOB 00EUX IPYII CYUTAIOT, YTO Ha TOCCIyk0e HEOOXOIMMO TOBBICHTH 3a-
paboTHyro mary. Ecim neficTByromue roceiyskaiiie Ha BTOPOe U TPEThe MECTO CTaBST IOBBIILICHHUE PeIy-
TaIMK TOCCITY>KOBI U yIYYIIIEHHE COLIMAKETa, TO CTYJCHTBI CYMTAIOT BAXKHBIM COBEPIIEHCTBOBAHNE CUCTEMBI
oTOopa Ha rOCCIIyKObI U MPUBJICYEHHE MOJIOJICKH B Hee (Tadi. 3).

Tabmuna 3. Hanpasnenus, TpeOyromie COBepIIEHCTBOBAHHS

Hanpasenus Focyz[apCTBeH;{LIe CryneHrsl,
cayxaiue, % %

YBenudueHne 3apab0THOH IIIaThl 61,3 47,2
CoBepLIeHCTBOBaHHE CUCTEMBI 0TOOPA Ha TOCYIApPCTBEHHYIO CIYXO0Y 14,0 40,7
[Ipurnamate 00JbIIe MOJOICIKH 27,7 38,5
Pacimmpenne kaHajoB MyOJMKalMK BAaKaHCUH Ha TOCY/IapPCTBEHHYIO CIIyXO0y 16,7 27,5
[IpuBneyeHne TATaHTOB HA TOCYIAPCTBEHHYIO CIIyXKO0y 32,2 22,8
[ToBbIneHne UMHKA TOCYAAPCTBEHHON CITYKObI 51,1 19,4
[TpoBeaeHne CTaXXUPOBKH IS KETAIOIINX ITOCTYITUTh HA TOCYIAPCTBEHHYIO CITYXKO0Y 18,5 17,7
Coznanue CUCTeMBI TIOMCKAa M BOCTIMTAHUS CHEIHAIMCTOB JIJISl TOCYIapCTBEHHON 9,2 16,0
CITyOBI B IIIKOJIE/BY3€

Yay4nieHrne conuagbHOro MakeTa 34,9 14,0
CoOBepIICHCTBOBAHUE CHCTEMBI IIOMCKA TOCYIaPCTBEHHON CITYKObI 25,9 12,9
[purnamare ar0/eif U3 4aCTHOTO CEKTOpa 4,0 6,5
HpuMelmHue. CocraBiieHo aBTOpaMH Ha OCHOBE C06paHHLIX AHKCT.
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B kauecTBe aprymenTa He0OXOAMMOCTH pabOThI HaJ pelyTaluei rocyIapCTBEHHON CITy:KObI IpUBEIEM
MHeHHe dKcriepTa (40 JeT, TocCITysKalluii), MPUHSIBIIETO yI4aCTHE B MHTEPBBIO:

«Obnuk eoccuyscawe2o ce20a umesl OMpUYamenbHylo xapaxmepucmuxy. B obwecmee Ovimyem mHe-
Hue 0 He O1a2ux HaMepeHusax Clye Hapooa, u nepeoe 4mo, Ha MOU 632140, OMMAIKueaem noel om 20cy-
0apCmeeHHOU CIYHCObl — MO CLOHCUBWULICA 8peMeHeM OaHHblll obpas. Tlosmomy meponpuamus no npu-
BlEYEHUIO KAHOUOAMO8 HA 20CCIYHCOY 00MKHCHbI ObimMb KomniekcHbimu. To ecmwv ocsewenue 6 CMH mpyoo-
8bIX OYOHel MOLOObIX 20CYOAPCMBEHHBIX CAYAHCAUWUX (6€0b MATIO KMO 3a0YMbIBACMCSl 0 MOM, KAKUe YCUIUS
BKAAOBIBAOMCSL KANCOBIM U3 HUX OJ11 OOCIUNCEHUSL HEOOX00UMO20 Pe3ybmama), APKUX npumMepos peaiusd-
yuu npunyuna mepumoxpamuu u max oanee. MHozo ysce cOenano 0ns nNOGbIUEHUS. NPECTNUNCHOCTU 20CY-
0apcmeenHou CyxHcObl, U OOHUM U3 3HAYUMENbHbIX WA208 ABIAeMCs HeOpeHue DOHYCHOU Onaamsl mpyod.
Kounkypcuwiii ombop doncen 6bimo 6ce 6oee u bonee npo3PaAUHbIMY.

Brmmycknuku nporpaMmsl «bonamaky Takke 0TMEYaroT BaKHOCTH MOBBIIICHHS 3apaOOTHOM IIaThl HA
rocciayx0e. Jlanee oHr 0TMEUArOT, YTO Ha rocciryk0e He XxBaTaeT cBOOOIbI Ha pabodeM MecTe.

Okcnept (34 rona). «lleped nocmynienuem Ha 20CyOAPCMBEHHYIO CYHCOY, 0COOEHHO OJisl MOSOOEINCH,
2NA6HbIM Kpumepuem s6Jaemcs npooiema 3apabomHoll niamsl u, 6 nepeylo ouepeods, icunvsi. B nocieonee
8pems edemcs paboma no Y8eaudeHuo 3apniamol 20CCAYHCawux, ymo padyem. Eciau 661 Mbl 60Cno16308a-
JIUCL CUH2ANYPCKOU MOOENbIO, YIVHUUIU Obl COYUATLHOE NOJIONACEHUE COCCTYAHCAUWUX, YEETUUULOC Obl KOIU-
4ecmeo 00pA308aHHBIX U KEATUDUYUPOBAHHBIX KAOpos. Bmopoii kpumepuii — smo npodrema c60600vl. A
MHO20 00WAIOCh ¢ MONIOO0EHCHIO, NOYYUBULEl 00pA3068anUe 3d PYOEHcOM, MHOSUE U3 HUX CUUMAIOM, YMO UM
He xeamaem c80000bl HA 20CY0ApCcmMEeHHOU caydcbe. Koneuno, smo, 6 nepgyio oueped, c60600a Mbiciu.
Teopueckue unuyuamugbl Ha NYmMu K YIy4uleHuio cUcmembvl YNpagieHus ne npueemcmeyiomcs 60 MHOUX
mecmax. Bo MHO20M 60IHYIOM 80NPOCHI OMKPBHIMO2O 0OMEHA MHEHUAMU, 008epUsl 20CYOaAPCMBEEHHBIX CILy-
aorcawmux opye k opyey. I[losmomy HeobX00UMO yMeHbuumsb OOPAKPAMUIo, OCMABULYIOCS OM COBENCKO20
npasumenbcmea, GHeOpUmMb MeXaHusMbvl, OpUEHMUPO8aHHble HA KOHKpemuulli pesynvmam (Project
management). OcobenHo 6 pecuonax, cyumaro, 4mo Haoo NO-HOBOMY NOOYMams HAO pykogooumenamu. Ilo-
MOMY YUMo MHO2Ue 3aMeyamenbHble UHUYUAMUBHI, KOMOpble Obliu NOOHAMbL 8bluie, ABIAMCA YACMbIO ped-
ausayuu pecuonos, xpomaiom. Koneuno, na 2ocyoapcmeennoii ciysicoe OUucyuniuna 00axcHa Ovims Kpenkotl,
U K momy dice OHA OOULIA 00 MO20 8PEMEHU, KO20ad Mbl OOJIHCHbL NPUCTYULUBAMbCA K MHEHUIO MOJOO0EHCU.
Cuumaro, ymo moabko mozoa & cghepy 20cy0apcmeeHHoU Ciyxcobl Oyoem 8081eueHo 60IbULIOE KOIUUECTNBO
00pa308aAHHOU MOTOOEHCUY.

B memom, 3T0 cormacyercst ¢ oOmied curtyanueld Ha poiHKe Tpyaa. Ilo manHeiM Employer Brand
Research (2021), B Ka3zaxcrane ormaTa Tpy/a sBIsSETCS CaMbIM 3HAUMMBIM KPUTEPHUEM BBIOOpa paboToaTe-
751, 3aTeM — (DMHAHCOBasi CTAOMIBHOCTD, KAPbEPHBIN POCT, MpUsATHAsE paboyast aTMocdepa, HHTEpecHas pa-
oorta.

Obcyrcoenue

JlaHHOE MCCiIe0BaHNEe UMEIO OOBEKTHBHBIE OIPaHUUCHUS, CBsI3aHHbIe ¢ maHaemueir Covid—19, koro-
pBI€ B OIIPENIEIICHHOM CTETIEHN MOTYT CKa3aThCs Ha IOCTOBEPHOCTH PE3yJIbTATOB UCCIIEIOBaHHA. TeM He Me-
HEe, UCXOJS M3 OTBETOB PECIOHJCHTOB, CUMTAEM, YTO IEPBas TUIOTE3a HCCICIOBAHHUS IOATBEPXKICHA.
BonbImMHCTBO pECTIOHACHTOB-TOCCIYXKAINX, PUHAMABIITUX Y9aCTHE B OTIPOCE M HHTEPBBIO, CIUTAIOT T'OCY-
TAPCTBEHHYIO CITy>KOy B pPEeTMOHE TPUBJIEKATeIbHBIM MECTOM paboThL. B cBOe BpeMs OHHM ITOCTYMIIN HA TO-
CYJIapCTBEHHYIO CITY’K0Y, 0CO3HAHHO BBIOpaB ee Kak MecTo paboThl. [locTynars Ha TOCYIaPCTBEHHYIO CITYK-
Oy NPUIILIH 110 OOBSBICHUIO O BAKAHTHBIX JOJDKHOCTX, onyOaukoBaHHbiX B CMU. CoryiacHO X MHEHHIO,
CTaOMIIHLHOCTH SIBIISICTCS TIIABHBIM KPUTEPUEM MTPHUBIIEKATEITHBHOCTH FOCCITYKObI KaKk MecTa pabOTHI.

B To e BpeMsi Mbl HE MOXKEM YTBEP)KIATh, UTO PECIOH/ICHTHI-TOCCIYKAIIKe, OTMEUABIIINE ITPUBJICKA-
TEJIBHOCTh TOCCIYKOBI Kak MecTa padOoThl, SBIISIOTCS CTPOTMMH MPUBEP)KEHIIAMH OOIIECTBEHHBIX IIEHHO-
creir. Jlemo B ToM, 4TO Tpu OTBeTe Ha Bompoc: «YTo Bl Oobie Bcero meHUTe B CBOEH padoTe?» BapUaHT
OTBETa «COIHaIbHas U OOIIECTBEHHAS 3HAYMMOCTh T'OCCITYKOBD) 3aHSUT YETBEPTOE MECTO.

Bropas rumoTesa He MOATBEPXkKACHA, TaK Kak CBEIIEe 40 % CTYIEHTOB pacCMaTPHUBAIOT TOCCITYXKOy Kak
Oynaymiee MecTo paboThl. VX Takke MpUBJIEKAET CTAOMIBLHOCTh TOCCITYKOBI.

HemHenmHue CTyIeHTHI SIBIISIIOTCS TIPEICTABUTENSAMU TOKoJeHus Z. VX IIeHHOCTHBIE OPHEHTHPHI B Iie-
JIOM corjiacyercst ¢ BeiBogamu mpodeccopa Alma McCarthy. OcHoBuble Tpu mpropureta crynaentoB Kapa-
TaHIMHCKOM 00J1acTH MpHU BBIOOPE OyayIero Mecta paboThl: cOOJIOCHHE OaaHca MEXTy paboToM U JIny-
HOM KU3HBIO, TIEPCIEKTUBA KApbePHOTr0 POCTa U KOHKYPEHTOCTIOcOoOHas 3apaboTHas miata. Eciu rocynap-
CTBEHHAs CIy»0a YYUTBIBAET 3TO OOCTOSATEIBCTBO, TO HEOOXOIMMO NPOBECTH KapAWHAIbHBIC U3MEHEHHUS B
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OpraHu3aluu pexxuMa padboTel. Kak BceM M3BECTHO, TOCCly)0e XapaKTepHbI MepepaboTKu M OIOpOKpaTus,
9TO OTIIYTMBACT TAJAHTIIMBYIO MOJIOJIEKb. B nTore, Ha roccimyk0y MOTYT IOCTYIATh KaJIphl ¢ HU3KHM ypOB-
HEM KBaTH(PUKAIIHH.

Okcnept (29 ner, rocyAapCTBEHHBIN CIyXaluil): «B ocHosHom cocmag kaHoudamos cocmoum u3 6bvi-
NYCKHUKOB BbICUUUX VHEOHbIX 3a8edeHull, Komopbim mpebyemcsa onvim pabomel. 06 uHmepece blcOKO3 (-
Gexmusnvix cneyuanucmos. MoocHo ckazambv, umo ux He unmepecyiom HusKkue sapniamel. I ocyoapcmeen-
Has cyocoa 6 OOTLUWUHCIGE CYYaes NO08epeaemest KpUmuKe, NHOCKOIbKY MHO2ue 20Cy0apCmeeHnvle Cy-
Jrcauie HeKOMNemeHmuvl U He NOTHOCIBIO COOMBEMCMBYION HOPMAMY.

Oxcnept (34 rona, roccmyxamuil): «Ha ceco0HawHuil 0eHb KayecmeenHblll coOCmas Kanouoamos Kap-
OUHANLHO He UBMEHUICA. Y8enuyunoch KoIu4ecmao Heeraowux noCmynums Ha 20Cy0apCmeeHuyio Ciyucoy.
He sce sicenaromgue mocym ovimv KOHKYpeHmMocnocoonvimu. Beeeda oymaewn, umo xanouoamsl 6y0ym epa-
MOMHBIMU, OMEEMCMEEHHBIMU, UHUYUATMUBHBIMU, KOMMYHUKADETbHLIMU, HO He 8ce20d MAaK».

B nenom, nanHOE HCClieoBaHHUE MOKA3aI0 HAIMYUE pa3pbiBa (PaKTUUECKOI CHTYaIlMH ¢ BOCTIPHATHEM
rocciyxkamux. B cootBercTBuu ¢ tabmuueit 1, B 2020 1. B cpeiHEM KOJIMYECTBO MPETEHACHTOB HA OJTHY Ba-
KaHTHYIO JIOJDKHOCTh COCTaBIsul 1,15 uen. B palioHHBIX akumarax, 1,0 4en. B paifOHHBIX HUCTIOTHHUTEIBHBIX
opranax u Bcero 0,9 dWen. B anmmaparax akMMOB Cell. 3/1€Ch TPYJHO TOBOPHTH O KOHKYpPCE M BO3MOKHOCTH
BbIOOpa. XOTsI IEHCTBYIOIIUE TOCCIYKAIHe TOBOPHIIM O POCTE MHTEpeca K MOCTYIJICHUIO Ha TOCCIykKOY,
MPUBJIEKATEINBHOCTH FOCCITYKObI KaK cTaOMIIBHOTO MecTa paboTHL.

Cornacuo Muenuro Baimenova et. al. (Baimenov et al., 2020), Hu3kuit ypoBeHb MOTUBHPOBAHHOCTH Ha
¢one ob1ero HegOBEpHUs K KOHKYPCHBIM MPOLIETypaM, JUCIPOIIOPINH B 3apab0THOH IIIaTe MEKIY LEHTPOM
W pPEerMOHaMH OKa3bIBAIOT CYIIECTBCHHOE BIMSHUAE Ha MOTHBBHI U >KelaHHe paboTaTh B MECTHBIX HCIIONHH-
TEJIHBIX OpraHax. JTO MOATBEP)KAAETCS HAMM uccienoBanueM. Tak, 40,7 % pecrnoOHAEHTOB-CTYICHTOB
CUUTAIOT BOKHBIM COBEPIICHCTBOBAHME MPOIEAYp 0TOOpa Ha rocciayx0y. B To xe Bpems ymms 14 % pec-
MTOH/IEHTOB-TOCCITY>Kall[UX OTMETHIIN 3T0. Bo BpeMs MHTEpBBIO OJIMH U3 SKCIEPTOB (36 JET, TOCCITy KallHii)
CKa3all, YTO «M3 T'0/la B TOJ COKPAIIAIOTCSl HEAOCTATKH MO OTOOPY KaHIIUAATOB HA TOCYJAPCTBEHHYIO CITyK-
Oy. Ha ceromsmHuii neHb MaHHBIA MPOIECC MPOBOAMUTCS OTKPHITO M CIPABEIIMBO. JTa TEHASHIUS MPO-
JIOJKAETCsl XOPOLIMMHU TeMIIaMU, OCOOCHHO KOTJa IOMUHUPYET poib ceT MHTepHeT».

3akniouenue

PesynbTathl Mccne0BaHus MOKAa3alld, 4TO TOCCIyk0a BOCIPUHUMACTCS MPUBIICKATETHLHBIM MECTOM pa-
OOTHI C MO3UIUU JICHCTBYIONUX TOCCayXanmx. [y 00enux rpymni pecrnoHACHTOR MPUBIEKATEILHOCTD TOC-
CIy>kObI 3aKiitoyaeTcs B €€ CTaOMiabHOCTH. OIHAKO CTYACHTHI, KaK MPEICTABUTEIN MOKOJCHUS Z, UMEIOT
TaKue IECHHOCTHBIC OPUCHTHUPBI, KaK OanaHc paboThl U JIMYHOMN KU3HH, YTO SBISETCS «CHUTHAIOM» JJISl TOC-
ciyx0bl. DTO TakKe MOJATBEPXKICHO HCCienoBaHHeM pbiHKa Tpyaa Kaszaxcrama (Molchanovskaya et. al.,
2021). Ucxomast U3 3TOTO MOYKHO 3aKJIFOUNTh, YTO TOCYAapCTBEHHAs CiIy)k0a MmpuBiIeKaTebHa T HHCaiiie-
POB, KOTOpbIE Ha ce0Oe OIIYTHUIM TapaHTHIO 3aHATOCTH M (DMHAHCOBYIO CTaOMILHOCTH. Ha Hamn B3risia, npu-
BJICKATEIBHOCTh TOCCITYKOBI ¢ TIO3UIUK CTAOMILHOCTH MOXET UMETh KPaTKOCPOUYHBIN Xapaktep. B mepuos
MaHJIEMHUH MHOTHE CEKTOPa 3KOHOMHUKH HCIBITHIBAIOT 3HAUUTEIbHBIC TPYJHOCTH, a HACEIICHHE, MMEIOoIee
KpEJUTHBIC 00sI3aTeNIbCTBA, UIET paboToAaTeseH, rapaHTUPYIOIUX (PUHAHCOBYIO CTaOMILHOCTh. B monro-
CPOYHOH MEPCIEKTHBE TOCYAaPCTBEHHON ClTy)k0e HEOOXOUMO MEPECMOTPETh CUCTEMY OPTaHU3aIlUK TPYya
M OTUIATHI TPYJA, YTOOBI 00ECIEUNTh MPUBICKATEIBHOCTh H KOHKYPEHTOCIIOCOOHOCTD KaK paboToaaTeNs.

Cnucoxk numepamypuol

Jie Z. More Chinese youths seeking civil service jobs [Text] / Z.Jie // China Daily. — 2021. — 18 May. —
(https://global.chinadaily.com.cn/a/202105/18/WS60a32ccca31024ad0babfh32.html).

Lewis G.B. Who Wants to Work for the Government? [Text] / G.B. Lewis, S.A. Frank // Public Administration Review.
— 2002. — No. 62(4). — P. 395-404.

MccCarthy, A. Public sector needs to retune to attract the ‘brightest and the best’ [Text] / A. McCarthy // Irish Times. —
2019. — 28 June. https://www.irishtimes.com/business/work/public-sector-needs-to-retune-to-attract-the-brightest-
and-the-best-1.3938271.

CIPD. Resourcing and Talent Planning. — CIPD. 2015. — https://www.cipd.co.uk/Images/resourcing-talent-
planning_2015_tcm18-11303.pdf

OECD. Skills for a High Performing Civil Service [Text] / OECD Public Governance Reviews. — Paris: OECD Pub-
lishing, 2017a. https://doi.org/10.1787/9789264280724-en

OECD. Future of work and skills [Text] // The 2nd Meeting of the G20 Employment Working Group. — Hamburg:
OECD, 2017b. — http://www.oecd.org/els/emp/wecms_556984.pdf

234 BecTHuk KaparaHgmMHCKOro yHusepcureTa



MpvBnekaTenbHOCTL FOCYAaPCTBEHHON CyXGbl. ..

OECD. Benchmarking Civil Service Reform in Kazakhstan [Text] / OECD Public Governance Reviews. — Paris:
OECD Publishing, 2018. https://doi.org/10.1787/9789264288096-en

Randstad, Ancor. Employer Brand Research. Kazakhstan [Text] / Randstad, Ancor, 2021.
https://ancor.kz/upload/rebr/REBR%20KZ%202021 %?20report_rus.pdf

Steen T. Not a Government Monopoly: The private, nonprofit, and voluntary sector [Text] / T. Steen // Motivation in
Public Management. The Call of Public Service; edited by J. L. Perry and A. Hondeghem. — Oxford: Oxford Uni-
versity Press, 2008. — P. 203-222.

Weske U. Attracting future civil servants with public values? An experimental study on employer branding [Text] / U.
Weske, A. Ritz, C. Schott, O. Neumann // International Public Management Journal.— 2020. — No. 23(5). — P.
677-695 — Doi: 10.1080/10967494.2018.1541830

BaitmenoB A. KagpoBoe o0ecriedeHrne MECTHBIX OPTaHOB YIPABJICHUS B KOHTEKCTE PETHOHANBHBIX 0COOCHHOCTEH PBIH-
ka tpyna [Tekcr] / A. baiimenos, I'. Paucosa, E. XKapkemios // [TomuTrka Ha MECTHOM YpOBHE — aKTyallbHbIC U
npoOJIeMHBIE BOIIPOCHI: PEKOMEH]I. MOC. JUIsl CyOBEKTOB MeCTHOTo ynpasieHus B Kazaxcrane: c6. Hayu. Tp. — Hyp-
Cynran: Tunorpadus «IndigoPrinty, 2020. — C. 247-262.

HUrtoru orenku 3a 2019 rox [DmexTporHbiii pecypc]. — Pexnm moctyma: https://evaluation.egov.kz/ru/kategorii/itogi-
ocenki.

MomaanoBckas A. PriHOK Tpyma KaszaxcraHa: pasBuTHe B yCIOBHSX HOBOW peanpHOCTH [Tekct] / A. MoiadaHOBCKas,
A. Kapabaes, V. IllerenoBa, A. MyxsimbaeBa, O. bepmaran6er. — Hyp-Cynran: HPTP, 2021. [OnexkTpoHHBII
pecypc]. — Pexxum mocryna: https://iac.enbek.kz/ru/node/1179.

Hazap6aer H. Kazaxctan—2030. [IpomBeTranue, 6€30MacHOCTh U YIy4IIeHHE 0JIarocOCTOSIHUS BceX KazaxcraHIles. [lo-
cnanue IIpesunenta ctpansl Hapony Kaszaxcrana 1997 roga [Tekct]: oduir. TekeT: mo coctosHuio Ha 10 okTOps
1997 r. [DnekrponHusiii pecypc]. — Pexxum poctyma: http://adilet.zan.kz/kaz/docs/K970002030.

Hazap6aeB H. Ctparerust «Kazaxcran—2050»: HOBBII MOJUTHYECKUH Kypc COCTOsBILIErocs rocyaapctsa. [locianue
Ipesunenra Pecnyomuku Kaszaxcram — Jlupepa Hamum H.A. HasapbaeBa Hapoxy Kasaxcrana. [Tekcr]:
OHILTEKCT: MO cocTosiHUIO Ha: 14 gexadps 2012 1. [DnekrponHbii pecypc]. — Pexum goctyma:
http://adilet.zan.kz/rus/docs/K1200002050.

Hazap6aes H. [man manmun — 100 xoHKpeTHBIX maroB. [Iporpamma IlpesunenTa PecryOnmku Kazaxcran ot 20 mas
2015 roma. [Texcr]: opum.Tekct: mo cocrosamto Ha: 20 mas 2015 1. [DnekTpoHHEIH pecypc]. — Pexum goctyma:
http://adilet.zan.kz/kaz/docs/K1500000100.

006 yrBepxneHnn KoHIETINN pa3BUTHS TOCYAapCcTBEHHOTO yrpasieHus B Pecryonmke Kazaxcran mo 2030 roga. Yka3
[pesunenta Pecrrybmmku Kazaxcran Ne 522. [Tekcr]: opum.TekcT mo cocrosauto Ha 26 ¢eppanst 2021 r. — Hyp-
Cyanran, 2021. [DnekrponHsiii pecypc]. — Peskum mpocrtyma: https://adilet.zan.kz/rus/docs/U2100000522.

OO0 yrBepxkIeHnu PeecTpa JOKHOCTEH NONMTHYECKUX M aJMUHHUCTPATUBHBIX T'OCYAapPCTBEHHBIX CIIyXallUX. YKa3
Ipesunenra Pecnyonuku Kazaxcran Ne 150. [Tekcr]: odui.texct o cocrosuuro Ha 29 nexadps 2015 r. — Acrana,
2015. [DnexrponHsIii pecypc]. — Pexunm gocryna: https://adilet.zan.kz/rus/docs/U1500000150.

K. Kaiisip, I'.K. CyaeiimenoBa

MeMileKkeTTIK KbI3METTIH TAPTHIMABLIBIFBI: Kaparanabl 00/1b1CbI MeMJIEKETTIK
KbI3MeTLILIepi MeH K0Fapbl OKY OPbIHAAPBI CTYAEHTTEPiHiH Ka0bL1IaybIH 3epTTey

Anoamna

Maxcamur: Kaparanabl OOJIBICBIHBIH JKEPTUTIKTI aTKapyIIbl OpraHAapbIHBIH MEMJIEKETTIK KbI3METLIIEp MEH
JKOFapbl OKY OpBIHJIApPBIHBIH JKOFapbl KypC CTYJISHTTEpIH KaObUaayaa MEMJIEKETTIK KBI3METTIH TapThIMIIbUIBIFBIH
3eprTey.

Odici: 3epTrey OapbICHIHIA JIaya3pIMAap CaHATTAPHI OOJNIHICIHIE MEMJICKETTIK KBI3METIIUICPHiH IITaT >KOHE
HaKTbl CaHbl, COHFBI Oec Xbpuraa 0oc JayasbIMIlapra >KapysulaHFaH KOHKYPCTap MEH OCHI Jiaya3bIMJapra yMiTKepiep
CaHbl Typallbl JEPEeKTEep KUHAIIBI )KOHE Tayay >kacaibiHbsl. COHmai-aK, MakcaTThl TONTapFa cayallHaMa jKoHe cyx0ar
xyprizinai. COVID-19 naHneMHsCHHBIH MICKTEeYIepiHe OaiilaHBICTHI cayarHamMaaa Ke3nencok ipikrey 6ommpl. Cyx0aT
€Ki MakcaTThl TonTa Xyprizingi. CayamHama MeH cyx0at oHsaiiH (opMaTTa YHBIMAACTHIPBUIIBL.

Kopvimuvinodvr: MeMIIEKeTTIK KBI3METIIUIEp MEMJIEKETTIK KBI3METTI TapThIMABI JEM CAHAWTHIHBI AHBIKTAJIJIbI,
OUTKEHI 0JI )KYMBICOACTBIIBIKKA JKOHE KApKBUIBIK TYPAKTBUIBIKKA Keminaik Ooepexni. Ctyaentrepnin 40%-maH actaMbl
MEMJIEKETTIK KbI3METTi OoJaiak »)yYMBIC OPHBI PETiHIEe KapacThIpabl.

Tyorcvippimoama: Kpicka Mep3iMzi TepcHeKTHBaga MEMIIEKETTIK KBI3MET TYpPaKThl JKYMBIC OPHBI pPETiHAE
TapTHIM/BI JETI CaHajlagbl. Amaiia y3aKk Mep3iMIi MepCIeKTHBaAa MEMIICKETTIK KbI3MET €HOeKTI YHBIMIACTHIPY KOHE
eHOEKaKbI TeJley KYHeciH KaliTa Kapaybl KaXeT, OTKeH1 )KOoFapbl Kypc CTyJIeHTTepi OoJamak >KyMbIC OPHBIH TaHJAaraH
Ke3Jle )KYMbIC OepyIIiHiH >KYMBIC IIeH JKEeKe OMipiHiH TEHrepiMiH, MaHCANTHIK ©cy MEepCIIeKTHBAIaphl MEH OaceKere
KaO1JIeTT] »KaJaKbIHbI KAaHIIAIBIKTHl KAMTaMachl3 €Te aJlaThIHABIFbIHA Oaca Ha3ap aynapassl.

Kinm ce30ep: MEMIIEKETTIK KBI3MET, MEMIICKETTIK KBI3METIIUIEp, CTYACHTTEP, MEMJIEKETTIK KBI3METTIH
TaPTHIM/IBLIBIFBL.
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Attractiveness of the Civil Service: A Study of Perception Among Civil Servants
and University Students of the Karaganda Region

Abstract

Object: The perception of civil servants of local executive bodies and students at universities in the Karaganda re-
gion of the civil service as a place of employment.

Methods: We collected and analyzed data on the staffing and the actual number of civil servants in job categories,
the number of announced competitions for vacant positions, and applicants for these positions over the past five years;
conducted a survey and interviews. Surveys are based on a random sample of Google Form and WhatsApp.

Findings: Civil servants believe that the civil service is attractive because it guarantees employment and financial
stability. Over 40% of students consider the civil service as a future place of employment.

Conclusions: Civil service is attractive for a stable job in the short term. Since students choose for a future job
based on the employer’s ability to provide work and personal life, career opportunities, and competitive wages, the civil
service needs to reform labor conditions and to ensure the competitiveness of civil service as a prospective employer in
the long-term perspective.

Keywords: civil service, civil servants, students, attractiveness of civil service.
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